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Our mission is to support,
educate and empower girls
with the life skills to thrive.

We respectfully acknowledge the Yamaji Peoples who are the Traditional Owners and First People
of these lands. The Nhanda, Nhanhagardi, Wilunyu, Amangu and Badimaya.
We pay respect to the Elders, past, present and future for they hold the memories, the traditions,
the culture and hopes of the Yamaji Peoples.
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From the Chair
2019 was a milestone year for SHINE, as we celebrated
ten years of continuous service to the community
of Geraldton and the Midwest. SHINE continued to
increase our reach during the year, with 105 students
participating in our programs across three schools. In
addition to expanding our partnership with Champion
Bay Senior High School and continuing our tailored
program with Northampton District High School, this
year SHINE expanded to the primary school sector,
proudly launching the first SHINE primary school
facility and SHIMMER program at Rangeway Primary
School. We worked hard to develop an age-appropriate
curriculum and program delivery model specifically
intended for primary school-aged students, consistent
with our strategic objective of working with younger
students who are facing periods of significant
transition in their lives, and supported
by the body of evidence in showing
the benefits of early intervention
programs for youth. I thank the
Principals and executive teams at
each of our partner schools for
their commitment to providing
the SHINE program to their
students.

Towards the end of the year, SHINE reviewed our vision,
mission and strategic priorities and we look forward to
another decade of making significant change in the
lives of girls and women. To support the delivery of these
priorities and position the organisation for sustainable
growth, we correspondingly restructured our leadership
and operations team. The board was delighted to promote
our Program Manager, Rebecca Millar to the role of
inaugural CEO. Rebecca’s commitment and dedication
to SHINE since her appointment in 2018 has resulted in a
significant improvement in our administrative processes
and stakeholder engagement. The Board is confident
in SHINE’s continued growth in professionalism and
sustainable program delivery under Rebecca’s leadership
and the dedication and talent of our staff.
SHINE is immensely grateful to our sponsors
who returned to continue their support in
2019. We are greatly appreciative of the
continued support from the National
Indigenous Australians Agency’s
Indigenous Advancement
Strategy, the WA State
Government Department of
Education, Iluka Resources,
EMR Golden Grove and
Mount Gibson Iron for their
continued confidence in our
program and we welcome
their investment in the Greater
Geraldton community.

“Once a SHINE girl,
always a SHINE girl”

During 2019, SHINE
commenced engagement with
the community of Mt Magnet,
with the encouragement of
Ramelius Resources and local
Indigenous women leaders.
Following a significant period of
community co-design, we are excited
to be commencing delivery of a SHIMMER
program at Mount Magnet District High School in 2020.

I continue to be immensely proud of the work SHINE does
and the results that our unique program delivers. The
members of our Board of Directors work hard to ensure
SHINE is well-governed, financially sustainable and attuned
to the needs of young women in our community. I thank
Alan Bradley, Mandy Jolley, Jill Jamieson and Jorgen
Mackie for their continued service to the SHINE Board.
During the year, we bid farewell to Erin Bethel and I would
like to thank her for her significant contribution to SHINE
over many years. We were fortunate to welcome director
Joanne Abraham to the Board in 2019. Joanne brings a
wealth of experience from both the private and NFP sector
and a deep passion for supporting young women.
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Additionally, we welcomed new
sponsorship from Ramelius Resources
and MACA as well as financial support
from the Mid West Ports Authority, Rotary Club
of Batavia Coast and the City of Greater Geraldton.
New in kind support this year came from Bunnings, the
Department of Justice, ReFuel Geraldton, ProcessWorx
and Ted Thacker of Bizcoaching. We continued to enjoy
the in kind support of AMD accounting, Buswest, Margo
Talbot, Chimere Pearls and the Commonwealth Bank. You
can read more about Partners with Purpose on pages 25
& 26 of this report.
As always, SHINE would be unable to support the number
of young women that we do if not for the enormous
contribution from our community of volunteers who
share our passion for helping girls thrive. On behalf of the
board, I extend our sincere thanks to the individuals and
organisations who volunteer their time, services or donate
materials to SHINE. We could not have the impact we do
without these amazing and generous members of our
community – thank you to you all.

As I addressed the audience at our annual graduation
ceremony in Geraldton in December, I took the
opportunity to reflect on the achievements of our
students. SHINE only exists because of our students, and
we strive to place them at the centre of everything we do.
I was delighted that so many of our alumnae from the past
ten years joined us for this special celebration, proving
again our adage, “once a SHINE girl, always a SHINE
girl”. I was so proud to hear our past students’ reflections
on the positive influence of the SHINE program on their
lives, even many years later, as well as our current students’
personal achievements and goals for the future. I invite
you to read more about our students’ achievements in
2019 further in this annual report.

Miriam Stanborough
Chair

3

From the Founder
To be connected to over 800 young SHINE women and
seeing and hearing about what they are achieving and
how they are living their lives is such a privilege. I am
so proud of every girl who has been part of the SHINE
program over the past 10 years. Our community is a
better place because together we’ve made a difference.
Reflecting back, I see an amazing network of people
working together from our Board of Directors,
sponsors, local business, partnering schools, Principals,
organisations, volunteers and families who all believe
that a better future is a future where girls and women
thrive. Everyone’s contribution is important and
appreciated however I would like to thank Desert Blue
Connect and Central Regional TAFE for partnering with
us since 2010 and Iluka Resources, Mt Gibson Iron and
Rio Tinto for being our program partners since 2014.
I must thank Principal Julie Campbell and her team for
believing in me and the need for SHINE and starting
the very first SHINE at John Willcock College (now
Champion Bay Senior High School) in 2009. It takes
strong leaders with vision and I am grateful for everyone
who has believed in me and my passion for creating
SHINE. I have asked so many people for their support
over the years and I am always astounded at the
willingness of people to give both big and small, I will
keep on asking and know our community’s generosity
with keep on supporting SHINE into the future.
It isn’t always easy, it has been challenging and many
tears have been shed but at the heart of it is joy and
perseverance and admiration of the bravery, personal
growth and solidarity our SHINE girls and women
continue to show. I never tire of the pride I feel when I see
and hear of SHINE women working across diverse fields
from mining, nursing, hospitality, small business, education
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and health and also travelling the world. But it is even
more satisfying when I see young SHINE women believing
in themselves, caring and protecting who they are and
loving and supporting their family and friends.
I am so proud of what SHINE has achieved and the
incredible team we have built over ten years. When
Jodie McAuliffe became the second SHINE facilitator
in 2015, I discovered another beautiful compassionate
human being who has a heart of gold. Now we have a
dynamic and professional team with facilitators Kama
Fitzgerald and Kerrie Elliott and our new CEO Rebecca
Millar. These women inspire me and together we are
supporting more girls in a meaningful way.
As the Founder I will always be advocating for and
amplifying women’s voices about the issues impacting
on their lives. I look forward to my new role as Program
Director in developing the SHINE program to meet the
needs of girls and women into the future and working with
CEO Rebecca Millar to grow SHINE over the next decade.
Standing on the stage at our 10-year anniversary
celebration with my colleagues and family beside me
looking out at over 300 faces, I was overwhelmed with
love and gratitude. Thank you to everyone who has been
part of the SHINE journey.

Mandy Jolley
Founder and Program Director

From the CEO
I am honoured to be appointed as SHINE’s inaugural
CEO and look forward to working with the Board to
strategically grow and develop the SHINE Program
to reach and support more young women and girls.
I value our depth of impact on a real-life level
where schools' commitment to giving
students the time to be fully immersed
in our program is fundamental to the
life changes and growth we see in
our girls.

There were many highlights in 2019 especially the 10-year
anniversary and graduation at Queens Park Theatre which
was a true celebration of the achievements of SHINE
students and the commitment of SHINE to empower
girls to be thriving women. For me personally it was
learning alongside past SHINE students Erin
Dawson and Taiya Foley at the Australian
Institute of Company Directors,
‘Foundations in Directorship’
course. They were the youngest
in the room by far but
contributed to the discussions
and problem solving with
confidence, giving fresh
insights and perspectives.
I believe in these young
women and what they want to
see changed in society. They
are our future leaders and I look
forward to developing a stronger
SHINE alumnae program in 2020.

“What stands out
for me about the
SHINE Program is the
partnerships, community
support and commitment
and passion of our
SHINE staff.”

We don’t shy away from the
harsh realities of life, but we
also see the potential, positivity
and opportunities life has to
offer if girls have the resources,
skills, confidence and support
to determine their own futures.
I believe education is the key, but
you can’t engage fully in education
if some fundamental needs are not
being met. This is why we appreciate and
work alongside educators who understand
and invest in the needs of their students' wellbeing.
Like Principal Julie Campbell from Champion Bay Senior
High School who has been part of the SHINE journey
for 10 years, Principal Mel Hancock from Northampton
District High School and our new school partner
Rangeway Primary School Principal Dean Vose.

What stands out for me about the SHINE Program is the
partnerships, community support and commitment and
passion of our SHINE staff. There are many hands and
hearts helping and giving and being prepared to walk
alongside each and every single girl, acknowledging,
celebrating and encouraging their unique life and
journey. Together we are prepared to tackle the
complexities and issues facing young women and girls
and throughout this report you will see the smiling faces
of many SHINE students, but I also hope you see their
courage, resilience, creativity and friendships.

It has been gratifying to work alongside
such a passionate and dynamic person
like Mandy Jolley and I acknowledge her incredible
contribution and vision for SHINE. I also look forward to
us working together to set the course for making more
inspiring change happen. I share the belief that every
girl is important, and that SHINE makes a true difference
in the lives of girls in our community. Together I have
seen our team grow and live and breathe our values of
integrity, respect, empathy, inclusivity and inspiration.
I would like to thank the SHINE Board for giving me
this opportunity and believe the new organisational
structure and strategic drive will enable us to set the
foundations for future success.

Rebecca Millar
CEO
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Our Program
Our purpose:
Empower girls to be
thriving women

Our vision:
We see a future
where all girls take
the opportunity
to thrive

Our mission:
To support, educate
and empower girls
with the life skills
to thrive

SHINE has supported over 800 girls and women over 10 years in the
Midwest of Western Australia.

SHINE is a complementary education program targeting
young girls who are at risk of disengaging from the
mainstream education system because of personal
disruption to, disconnection from, or discontinuity with
the school curriculum and the school community.
Built on the premise that true generational change starts
with the empowerment of girls, SHINE is a dynamic
organisation, incorporated in 2012, that creates a safe
haven where girls can be themselves, be inspired,
experience achievement and gain a sense of belonging
with a group of peers facing similar issues.
With the support and guidance of a positive, trained
adult mentor, participants learn vocational skills including
communication and customer service as well as gain an
understanding of general employer expectations.
The multi-faceted life skills program develops a
fundamental understanding amongst students of
accountability, responsibility, connection, confidence,
self-love, trust, structure, respect for oneself and others,
communication and the ability to make decisions in their
own lives.
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Since its inception, the primary outcomes of the SHINE
program have been:
• improved school attendance rates
• improved resilience
• student re-engagement in the learning process
• positive relationships with other students, teachers
and the broader community
• identification of alternative ways to address issues
and events happening in the students’ lives
• enhanced post-school opportunities
• improved health and wellbeing.
Because SHINE makes a positive and lasting difference
to the lives of young women and girls through support
and education, the benefits are felt by families, the school
and the whole community.

The SHINE model of learning and development is
unique, designed around key strategic fundamentals.
It delivers positive outcomes because:
• It has been designed to supplement and support the
school curriculum by encouraging participants of the
SHINE program to attend school classes regularly
and consistently to maximise learning and growth
opportunities.
• Students are invited to apply for a position in the
program where they must demonstrate a commitment
to participate.
• The program is designed to be delivered one day a
week within the girls’ regular school timetable in an
on-campus, custom-built hairdressing and beauty
salon. This provides learning activities that not only
appeal to the participant age group, but which require
physical contact. The benefits of human touch in
building trust, decreasing stress and increasing

emotional wellbeing are well documented. As trust is
developed and participants disclose challenges faced
in their everyday lives, the program facilitator provides
confidential assistance and connects students with
suitable program partners who provide qualified
external support.
• Clear options for further education, vocational training,
traineeships, apprenticeships and employment are
explored and supported. SHINE’s partnerships and
links with community employers help SHINE students
gain part time jobs and help SHINE students who go
on to graduate from Year 12 to secure traineeships
and full time jobs.
Our program is designed for Year 9, Year 10 and Year 6
students and is linked to the WA curriculum with a 40week series of lessons, skills development, experiences,
community service and incentives tailored to each year's
cohort of students and school needs.
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Our Year
2019 saw 105 students participate in our programs which
was a 14% increase from 2018. 80 of these students
completed the full year and graduated. These comprised
11 SHIMMER students from Rangeway Primary School,
11 students from Northampton District High School and
58 students from Champion Bay Senior High School.
We also celebrated 12 SHINE alumnae students who
completed Year 12 in 2019.

We encourage SHINE students to support public
awareness campaigns on issues they feel strongly
about and we rallied behind R U OK? Day, Walk Against
Violence, Reconciliation Week and 16 Days in WA to
Stop Violence Against Women. Mandy Jolley gave a
presentation on SHINE at the Mid West Ports Authority
White Ribbon Event and we valued their contribution
towards our new SHINE shirts.

We had over 1580 drop in visits from SHINE students
during the year needing extra support outside the 1 day
per week program. We continued to support past SHINE
students from Geraldton Senior High School outside of
regular school. We connected on the foreshore, over the
phone or having some fish and chips on the beach. We
reached out to all our girls and will continue to support
them, encouraging them to remain at school
and be safe and kind.

It was very exciting to open our first SHIMMER
facility at Rangeway Primary School; we transformed
a transportable classroom into a haven. Over 50
sponsors, volunteers, community supporters, teachers
and program partners attended the event and it was
wonderful to see the pride of SHIMMER students
showing guests their work and space. Principal Dean
Vose’s opening speech reinforced why we
do what we do and how given time and
support girls can grow in confidence
and build positive friendships
and look forward to their future
learning at high school.

Our program respects cultural
diversity and our 55 Indigenous
students had many personal
successes alongside their
non-Indigenous SHINE sisters
as they worked together
on social inclusiveness,
empathy and giving back
to their community. In 2019,
our student cohort comprised
52 per cent Indigenous students.
We strongly believe in a program
that includes all cultures and builds
understanding and respect based on
shared experiences between students.
We were very proud of our program partner
IIuka Resources - Narngulu Operations for winning
the ‘Aboriginal Engagement’ business award at the
annual Mid-West Chamber of Commerce and Industry
(MWCCI) Business Excellence Awards. Operations
Manager Courtney Ackland and Senior HR Business
Partner Vanessa Waghorn are often at our SHINE salons
having a chat with our SHINE students and we had
another SHINE alumna Makaila Ruffin take on an IIuka
Resources traineeship in their laboratory in 2019. It was an
honour to celebrate with them at the award dinner.
Our time out and about in the community increased as
we were able to use a bus generously donated by EMR
Golden Grove and fuel cards from ReFuel Geraldton.
We were able to visit and support eight community
organisations giving the SHINE students insight and
understanding of the role of community service and the
positive impact organisations and volunteers have.
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We had the pleasure of
hosting a breakfast for 4
Olympians who shared their
personal stories of the power
of believing in yourself and
how you have to work hard to
achieve and if and when you fail
this is a lesson and to get back
up and pursue what you believe
in. They were kind, humble and easy
to talk to and expressed how much they
would have loved to have had a SHINE and
that having a sisterhood of supporting peers was
needed by every girl.
In the 10th year of SHINE it was fitting to have two SHINE
alumnae take the opportunity with us to gain skills and
knowledge in good governance. Taiya Foley and Erin
Dawson joined Program Manager Rebecca Millar and
Founder Mandy Jolley at the Australian Institute of
Company Directors ‘Foundations in Directorship’ Course
held in Geraldton. SHINE will be mentoring these women
to become potential future Board members.
Paige McGregor who was the first trainee at IIuka
Resources from SHINE is continuing to strive to be a
leader for her community and we were extremely happy
to help her gain a $10,000 sponsorship to participate in
the Yorga Djenna Bindi Aboriginal Women’s Leadership
Program. Paige committed to the regular travel to Perth
and said she gained great insight and connection to
other Indigenous leaders and her own personal growth
as a young Indigenous woman.

Every year we hold a Sponsor Day where we show our
gratitude to our sponsors and welcome other interested
people and businesses to experience our SHINE facility
and meet our SHINE students. We had a lot of fun and
we couldn’t do what we do without our sponsors – but to
us they are real people actively caring and engaging in
what we do.
Liz Jones, General Manager of Ramelius Resources
attended our Sponsor Day in 2018 and through her
leadership invited SHINE to connect with two local
leaders in Mt Magnet, Carole Whitby and Cecilia Kelly.
These amazing women are passionate about the girls
and women in Mt Magnet and from initial visits and
conversations we worked together with the Mt Magnet
District High School to design and plan a SHIMMER
program for 2020. Ramelius Resources became a
sponsor and through their additional in-kind support will
enable SHINE to travel to Mt Magnet on a weekly basis.
We continued to work with Central Regional TAFE,
Desert Blue Connect and Geraldton Regional Aboriginal
Medical Services to provide sessions on women’s health,
protective behaviours, drug and alcohol awareness,
mental health and mentoring.

A highlight of every year is the incentive camps and in
September, 36 SHINE girls embarked on a trip together
to experience new things and build new friendships.
The Kalbarri camp was an incentive for students who
reached 90% school attendance or made a significant,
positive change in their life. This is a huge challenge
for many of our students, and this year saw the highest
number of students achieving this milestone. There
were 23 other students who didn’t reach 90% but who
dramatically changed their attendance, and we were very
proud of them too.
Our end of year Perth Camp was full of fun with rollerskating, visits to Adventure World, Fremantle Prison, the
State Library and exhibitions. The girls got to try different
cuisines and explore Fremantle and Perth, but the main
focus was celebrating their attendance and commitment
to school and themselves.
These camps offer an inspiring experience for our SHINE
students to be taken out of their comfort zone and our
facilitators have witnessed the positive impact having an
attendance goal can have on a student.
It was a big year where we reflected on 10 years, focussed
on the need of the girls in our program and looked to a
future where SHINE women continue to thrive.
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“Through our proud partnership with SHINE over
many years I have been extremely fortunate to be
directly involved in a program that is leading true
generational change within our local community.
Through the guidance of positive adult mentors, it is
heart-warming to see the girls be provided with so
many wonderful opportunities to be inspired, gain
personal confidence, become empowered and
gain a sense of belonging.
As a long-standing employer in the local community
it is so pleasing to see the girls develop a positive
work ethic throughout the program, which through
our mutually beneficial partnership, is enhanced
through the career pathway opportunities we are
able to provide them.”
Courtney Ackland, Narngulu Operations Manager
Iluka Resources Limited

10

“SHINE is uniquely powerful because the team creates
emotional and physical safety for vulnerable adolescents
which builds high trust and healthy relationships. Within
this space of trust and respect, the unique human spirit in
each girl begins to shine and she can soon learn, grow
and thrive.”
Margo Halbert, executive coach and awarding winner speaker,
supporter of SHINE.
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SHINE Year 9 Snapshot
Facilitator Jodie McAuliffe has mentored over 190
students at Champion Bay Senior High School since 2016
and every year she is looking forward to the next group
of girls. This year was no different and the four Year 9
SHINE groups expressed their unique creative selves
during their photoshoot projects. Each year
the SHINE girls have to work together
to share ideas and come to an
agreement on the group's theme,
expression of themselves and the
visual look of the photographic
shoots. But it isn't about the
pictures - the series of sessions
is based on body image,
stigma, group dynamics and
project planning, positive selfawareness, creative expression
and working as a team. All girls
play a role and contribute, and
the final images are a result of 10
weeks of guided development.

Jodie facilitates a program based on the results of the
Child Youth Resilience Measurement survey undertaken
at the beginning of the year which profiles the group's
issues and potential needs. This year, domestic violence
and drug abuse in the community were identified as
having an impact on students, whether directly
or through their friendship groups.
In response, we coached two
students in writing a Regional
Arts WA Drug Aware YCulture
grant to create a song based on
their experiences and feelings.
They were successful and
local musician Sarah O’Malley
ran creative song writing
workshops with the girls and
recorded the song ’Changes’
with Perth sound producer
Dazastah. It is a powerful song
(available on our website) which we
launched at the 2019 Graduation and
is being used as part of the Greenough
Regional Prison Education Program.

“Facilitator
Jodie McAuliffe has
mentored over 190
students at Champion
Bay Senior High School
since 2016”
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Year 10 Snapshot
With change comes opportunity and with Champion
Bay Senior High School transitioning to a high school
which offers schooling from Year 7 to Year 12 we worked
with Deputy Principal Waneen Bennett to start a new
Year 10 Program at the school.

Kama worked with the Champion Bay Senior High School
Year 10 SHINE students on developing independence
through life skills and determining a pathway to future
employment and education based on each student's
unique character, life experiences and dreams.

We saw the benefits of students not having to transition
to a new school and were impressed by the Year 10
SHINE students who demonstrated their leadership and
mentoring skills throughout the year. SHINE students
became representatives for their peers through being
school sport captains and school councillors.

The Commonwealth Bank ran sessions on budgeting,
setting up bank accounts and good spending and
saving habits. This coincided with learning about writing
resumes, applying for jobs, interview skills and professional
grooming for presenting to interviews and work.

Kama Fitzgerald became our first Year 10 Facilitator at
Champion Bay Senior High School and she brought
her empathy, knowledge in supporting youth, and
determination to make each day count. Her rapport with
students is sensitive, real and targeted for each student’s
needs. Her guidance and ability to coach the students
to work as a team and think through problems saw the
students initiating and coordinating awareness for
SHINE through two Bunnings sausage sizzles.

It was great to see these SHINE students in casual jobs
around Geraldton, developing their independence,
watching them giving back to the community and
wanting to be mentors for other SHINE students.
Throughout the year there was a focus on healthy eating,
protective behaviours and healthy relationships. The
confidence of the girls grew over the year and they all
went to the Bra Bazaar workshop and were fitted with
bras and learnt about breast care. Being comfortable
with one’s body and being aware of changes is a good
self-care practice.
Kama continually encouraged girls to focus on their
schoolwork, attending school and being positive about
learning. So, it was great to see the effort made by the
girls and the increase in school attendance.
We were proud of this first Year 10 cohort at Champion
Bay Senior High School.
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Northampton District High School
SHINE Snapshot
Northampton is 50 kilometres from Geraldton and the
girls in the SHINE program travelled to Geraldton on a
regular basis to connect with community, businesses and
organisations. They learnt about what services they could
access and opportunities they could engage in and made
connections with other Geraldton based SHINE students.
They were able to enjoy the SHINE salon facility where
they learnt about protective behaviours, drug and alcohol
awareness, healthy nutrition, self-care and respect.
They helped paint a mural on the Geraldton Regional
Aboriginal Services Youth centre wall in Geraldton and
waitressed at the GRAMS BBQ serving Indigenous
Elders and community members. They supported
the homeless and elderly through regular visits to the
Lighthouse Café and Juniper Hillcrest Aged Care and
also practiced acts of kindness in Geraldton by giving
small gifts and positive quotes to business owners and
people working, playing and living in Geraldton.

Mandy Jolley was the facilitator for this vibrant group
and tailored the program for them and focussed on
addressing the issues of cyberbullying and being safe
online. A big issue with youth is their feeling of not being
heard or having a voice and we undertook a new digital
storytelling project aimed at giving these girls a voice.
Through Regional Arts WA Drug Aware Y Culture
funding we were able to work with journalist Samille
Mitchell over three months to develop the girls' skills and
knowledge in digital storytelling where they researched,
planned, filmed, edited and produced their own videos.
It was a powerful process and enabled the group to
discuss many issues impacting on their lives and helped
clarify their dreams for the future. They learnt that digital
communication can be positive and negative and how
to navigate the social complexities caused by digital
technology.
Living in a regional location can be isolating but the
SHINE program helped broaden the girls' world view
and make strong connections to each other and with
the SHINE network.
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SHIMMER Snapshot
We engaged Kerrie Elliott, a teacher of 30 years with
extensive experience working with Indigenous students,
gifted children, children with special needs and classes of
mixed aged groups in remote locations like the Houtman
Abrolhos Islands, to develop and codesign our
Year 6 SHIMMER program, ensuring it was
aligned with the WA curriculum. Kerrie
researched leading information on
issues facing young people and the
latest international approaches
to innovative teaching methods
and engagement tools. She not
only created the manual for
the SHIMMER Program, but a
Facilitator's manual based on
the latest best methods and
theory of change.

The SHIMMER girls were buddied up with Year 9 and Year
10 SHINE students and enjoyed visits to Champion Bay
Senior High School. The support of Principal Dean Vose
and his staff was outstanding and the communication
between teachers and Kerrie meant we could adapt to
the weekly issues and needs of the students.
Kerrie used art therapy to open
discussions on grief, as many of the
students had been dealing with
this and needed guidance in
understanding their emotions
and different ways to live with
loss.

“I am
proud of my mum;
she is really trying hard
and she said to say
thanks”

Kerrie worked with Mandy Jolley
to deliver the first SHIMMER
Program at Rangeway Primary
School and ended up very hands on in
the delivery, eventually being appointed
to the role of SHIMMER Facilitator due to
her instant connection with students and dynamic
engagement.

There was a dramatic change in the SHIMMER girls'
behaviour and confidence over 2019 and to hear two
of them speak at the opening of the SHIMMER facility
was proof of the extent of their change in self-esteem.
But even more amazing was their performance at the
10-year celebration where they performed very bravely
in front of 300 people.
The SHIMMER program focussed on the mental and
physical well-being of the girls with a focus on healthy
social relationships and managing anxiety and change.
The nurturing physical space created allowed the girls
to express themselves and learn about each other in a
non-threatening environment. We got to know and care
for all these girls and celebrated each of their personal
achievements, from anger management to actually
speaking to others.

“I went to bed early last night
and I actually feel better”
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Building good relationships
is important and after a few
traumatic incidents in the
community and with one
student, the community police
came to SHIMMER to talk about
the role of police and what to do
in challenging situations as a child.
Feeling safe at home and in the community
is everyone's right and the girls got to know the
local police and ask lots of questions.
By the end of the year the SHIMMER facility was full of
artwork, finished projects and growing plants; they had
certainly put their stamp on this new haven.
We wish our SHIMMER girls the best for their first
year at high school and will be following up with them
and looking forward to being part of their education
experience into the future.

“As educators, we understand that for students
to achieve to their optimal learning capacity,
their basic needs must be met first, these being
physical needs (fed, clothed, rested, slept) and
social and emotional needs (self-pride, sense
of belonging, positive peer relationships).
This program definitely helps to develop
those social and emotional needs, so another
expected outcome from this program can
therefore be improved academic achievement,
which of course is our core focus.”
Principal Dean Vose,
Rangeway Primary School
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Our Impact
105

12

52%

33%

105 students benefiting from a safe
learning environment

52% of students were Indigenous

86%

12 SHINE students completed Year 12

86% average school attendance
across all programs

33% of Indigenous students achieved
over 90 percent school attendance

At SHINE and School

31

31 students had greater than 90%
school attendance

19%

85%

19% increase in resilience and
behaviour of Year 6 SHIMMER
students

85% of SHINE students ranked as
having good resilience at the end
of the program

6%

6% of students had attendance
below 40% we remain committed
to supporting these girls
Champion Bay Senior High School
Year 9 Attendance 2019
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100%
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60%
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40%

40%

20%
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SHINE
Program

SHINE
Student
School

All
School

WA
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School

0%

SHINE
Program

Rangeway Primary School Year 6
Attendance 2019
100%

SHINE
Student
School

All
School

0%

WA
Public
School

SHINE
Program

83

86
All
School

SHINE
Student
School

WA
Public
School

Indigenous Student Attendance 2019 Comparison

SHINE
Student
School

All
School

WA
Public
School

Year 10
WA Gov Outer Regional

92
74

82.6

76

75.7

Year 9
SHINE Program

65.1

79.9

91

98
0%

61

20%

68.3

20%

71.6

40%

65.1

40%

61

60%

64.7

79

80%

60%

SHINE
Program

88.5

91

93

98

100%

80%

0%

90

75

76

60%

0%
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80%

83

90

80%

76

83

84

93

80%

Northampton District High School
Attendance 2019
98

100%

Champion Bay Senior High School
Year 10 Attendance 2019

NDHS
SHINE Student School

Year 6
All School
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“The partnership between Desert Blue Connect and SHINE
began in 2010 and is a vital one which is beneficial to the
students to learn about health, relationships, safety and life
choices. It is a program that is needed within our community and
SHINE has achieved some outstanding results with the young women.”
Daphne White, Executive Manager Operations, Desert Blue Connect

Outside the classroom

97%

100%

45%

4,000

8,300

1,580

3

2

200+

2,100+

$6,500

55

40

32

97% of SHINE girls achieved the
personal goals they set themselves

Approximately 4,000 before-school
breakfasts were provided

3 SHINE alumnae attended
leadership and governance training

100% of SHINE students had health
checks and were connected to health
professionals

Approximately 8,300 lunches
fuelled our girls to learn

2 SHINE alumnae in traineeships
with our program partners

45% of students engaged in part-time
employment during the year

1,580 drop-in visits from SHINE
students outside of the SHINE program

Every SHINE student gave back to
the community with eight community
organisations receiving support from
the SHINE girls, totalling over 200
contact hours

Outside the classroom

Community volunteers and Central
TAFE students committed over 2,100
hours to supporting SHINE students
with mentoring and counselling
services

Desert Blue Connect delivered 40
Protective Behaviours workshops

Bunnings and the Department of
Justice gave us a helping hand and
materials valued at $6,500 to create
our new SHIMMER sanctuary with
landscaping, painting and making an
outdoor trust circle

Geraldton Regional Aboriginal
Medical Service supported 55
Indigenous students with health
checks and delivered drug and alcohol
awareness to our SHINE students

The Commonwealth Bank opened
32 bank accounts for students
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Student Journeys
For as long as I can remember, I have been the parent
of the household. My dad has mental illness with
depression and borderline bipolar disorder.
My mum has Multiple Sclerosis which is a physical
disability which only gets worse every day.
I have found that this has caused me to
have a very short lonely childhood
having to act like the adult since
I was about 10. It has been
incredibly hard.
My parents broke up when I
was eleven and that sucked.
My life went on. This all took
its toll on me, I started to feel
depressed and to self-harm,
it was all too much for me.
At this time, I was trying to figure
out who I was, and I was being
bullied at the same time. It was only
just in 2019 when offered to be in the
SHINE program that I started to grow.

“SHINE has helped me
so unbelievably much
with my self-confidence
and to loosen up and
have fun again”

SHINE has helped me in so many ways it's
unbelievable, helping with my self-confidence and
my identity. Also, I found out I could loosen up with no
judgement and start to have fun again.
I learnt so many life skills and one that stood out for me
was just be shown how to brush my teeth the correct
way. I have made some amazing new friends and have
beautiful people like Jodie and the SHINE team that
believe in me and I can trust. I would come up to SHINE
even on other days just to have a hug from Jodie or just
to sit and be me.
My attendance was the best it has ever been jumping
from 61% in 2018 to at the end of 2019 it was 92%, so I
even got to go on the end of year camp, which I had a
blast. Term 3 I even reached 100% attendance and I was
extremely proud of myself along with so many others in
my SHINE family.
SHINE has let me be me without making me feel bad
about it, and for that I am very grateful to the SHINE Team.
Sophie (student name changed)
SHINE student
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SHINE 2019 was such a big part of my life and still is. At the
start of 2018 my life had changed so much which involved
my mum getting cancer. On the 22nd of January I was so
worried about losing the one person I love most in my life.
Ever since that day over the years I have always been
worried about my mum’s health and worried
about if she would get sick again.
Becoming a part of SHINE in 2019,
I never thought I would start being
a stronger young lady. Having
Jodie right there by my side
was such an amazing thing to
have in my life. Also because of
SHINE I became friends with
people I never thought I would
have in my life. Knowing I could
trust the amazing girls in my
group with my life situation.

Start of September my family
began to drift apart. In the beginning
of the month a huge and physical fight
had happened between my mum, dad and
brother. Seeing the stuff that happened between
them made me think that I would lose one of my
parents, but lucky enough I didn’t. I was also beginning
to think I would never get to see my brother again.
Until something very sad happened in October.
On the 3rd of October I made the hardest phone call to
my brother which started us talking again. The phone call
made to him was that the person we loved dearly had
passed away and that was nanna. Our nanna was such
a big part of our lives and once I heard she had passed
I was not myself. I started to not eat or even see any
friends because of the pain I was in knowing I couldn’t
say a proper goodbye. SHINE had helped me start being
myself again and helped me by making me happy.
Because of SHINE I have come so far in my life having
Jodie, Kama, Mandy and my SHINE sisters by my side.
Knowing that SHINE will always be by my side, I can’t
wait for another amazing year. I can’t thank them enough
for what they have done for me.
Fiona (student name changed)
SHINE student

Good evening, my name is Erin Dawson and I am
a 2012 SHINE girl from the 3rd group to
go through the program, meaning my
journey started 7 years ago and it has
been an amazing journey to say
the least.
I definitely am not the same
girl from day 1 where I was shy
and insecure with no selfconfidence, but boy has that
changed! I can say with 100%
confidence that is all thanks
to the SHINE program and the
amazing founder as we know
Mandy, the lady we all have to
thank the most.

I am seeing a rise in drug abuse within our
community, I’m hearing girls being bullied
and this is not new… news to me however
is how social media has played a big
part in that these days meaning this
is happening even before school.

“Over the 7 years
I have not once felt
disconnected from the
program, which I have
never had with any
other programs.”

Over the 7 years I have not once felt
disconnected from the program, which I
have never had with any other programs. SHINE has
followed me my wellbeing and family over the years and it
doesn’t stop here SHINE have followed up and supported
me with future goals and plans for the years ahead.
My sister Hayley was in the very first SHINE group ever
at John Willcock back in 2010 and still to this day has
connections with the program.
This is what we need… not only for our community but
many all over the world, our young and upcoming girls
need this connection more than ever.

SHINE is the perfect program
to benefit these girls to make
them feel safe, these girls
don’t need babysitting they
need mentoring, guidance
and healthy strong people in
their lives that love and respect
them. These amazing young girls
need to know they have rights
and access to all of these things and
that is what has benefited me over the
years accomplishing many things including
a Diploma in Beauty Therapy, certificates in
courses such as leadership, salon assistant, retails in
cosmetic and many more…
My journey does not stop here and yours can start today,
reach out, volunteer, spread the word, donate…
I will continue to Inspire, Achieve and Belong.
Congratulations to all SHINE Girls graduating tonight
your journey is just beginning.
Erin Dawson
10-year Anniversary Speech
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With the support of these partners,
sponsors, supporters and the
broader community, SHINE can
positively impact the lives of many
young women and girls.
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Partners with Purpose
Shine Program Partners

SHINE’s Cornerstone Partner is the National Indigenous
Australians Agency through their Indigenous
Advancement Strategy. This funding contributes to
the ongoing costs of providing the SHINE Program
for students at Champion Bay Senior High School,
Northampton District High School and Rangeway
Primary School.

The Western Australian State governments Department
of Education contract has assisted SHINE to evaluate its
programs, develop new resources and deliver the program
to our partner schools while building relationships with the
broader school community to identify new partner schools
like Mt Magnet District High School.

SHINE’s Principal Partner is Iluka Resources, an
Australian-headquartered resources company,
specialising in mineral sands exploration, project
development, operations, marketing and rehabilitation.
Iluka’s Narngulu mineral separation plant near Geraldton
is one of the largest mineral separation facilities globally.
SHINE is proud to engage with Iluka, a company that
seeks to build and foster trust in the communities in
which it operates. In 2019 Iluka’s support was integral to
the delivery of the SHINE program. Beyond a generous
financial contribution, this support extended to direct
engagement with students as Iluka employees visited the
SHINE salons to discuss career pathways. SHINE alumna
Makaila Ruffin commenced a laboratory traineeship with
IIuka in 2019.

EMR Capital’s Golden Grove is a copper, lead, silver,
zinc and gold mine located approximately 280km
east of Geraldton. Situated in the Mid-West region of
Western Australia within the Shire of Yalgoo, Golden
Grove is a long-term operational resource within the
region. As a responsible resource developer, EMR has a
broad and proactive approach to community to ensure
their programs support local and regional priorities for
community development.

Mount Gibson Iron is an established independent
Australian iron ore producer with iron ore mines
Extension Hill and Iron Hill in the Mount Gibson Range,
260km south-east of Geraldton, where production
commenced in late 2011. Mount Gibson sponsors a wide
range of local community initiatives throughout the
Mid-West region and embraces the positive community
impact SHINE delivers.

Ramelius Resources' Mt Magnet gold project is located
immediately adjacent to Mt Magnet, 500km north-east of
Perth in the Murchison Goldfield of the Western Australian
Yilgarn Craton. Ramelius acquired Mt Magnet Gold Pty Ltd
in 2010 from Harmony Gold and restarted operations in
late 2011.The Mount Magnet project consists of numerous
open pit and underground mines plus exploration targets
situated on established mining and prospecting leases.
Ramelius Resources want to support young girls and
women in the Mt Magnet community and create pathways
to employment in the mining industry and the support
services to mining in the Midwest.

Rio Tinto operates the world’s largest integrated portfolio
of iron ore operations in the Pilbara region of Western
Australia. A proportion of their fly-in, fly-out workforce
lives in Geraldton. As such, Rio Tinto aims to have a positive
impact on the Geraldton community, including a focus on
Aboriginal employment opportunities. Rio Tinto’s support
of SHINE contributes to its social and business objectives
in this regard. Rio Tinto’s sponsorship finished in June 2019.
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MACA is a business with a team of some 1,300 dedicated
and highly skilled people across its operations servicing
the mining and civil earthworks industry in Australia and
internationally. Within their core values they put people
first, and show leadership and take responsibility for their
communities..

Champion Bay Senior High School, formerly named
John Willcock College was the parent school for SHINE
where it was first established and has been delivering
the SHINE program for Year 9 students since 2010.
CBSHS is currently building a senior year group each
year until 2021 when it will be a comprehensive Senior
High School. In 2019 we commenced a Year 10 SHINE
Program at CBSHS.

Northampton District High School partnered with SHINE
in 2018 and 2019. The school is 52 kilometres north of
Geraldton. Students face the added challenge of being
further afield. The aim of the SHINE Program was to
engage Year 8-10 students and provide them with extra
support, building resilience and improving wellbeing.

Rangeway Primary School partnered with SHINE in 2019
and supported the establishment of the first SHIMMER
facility in Geraldton. The first group of Year 6 girls from
Rangeway Primary School gained increased confidence
and followed the school's motto of “Dream and believe,
strive and succeed”.

Geraldton Regional Aboriginal Medical Service
(GRAMS) supports SHINE as part of a reciprocal
collaboration that enhances overall health and wellbeing
outcomes to our youth community. GRAMS is an
organisation of Aboriginal people, for Aboriginal people
controlled by Aboriginal people. GRAMS provides health
care to Geraldton, Mt Magnet, Yalgoo, Cue, Yulga Jinna
and Pia Wadjarri in our Midwest region. They also support
visiting specialists to the Murchison and Wiluna areas in
Cardiology, Respiratory, Dental, Diabetes and Palliative
care teams.

Desert Blue Connect is a local family violence and
women’s health organisation which provides support
services to women and their children in Geraldton.
These services include counselling, advocacy,
emergency accommodation, support groups, clinical
services and primary prevention initiatives. We aim to
equip the community with skills that send the message
that violence is never OK and to promote relationships
that are respectful, consensual and that feel safe.

Program Supporters

Community Partners
The support of a diverse range of community-based
organisations, individuals and volunteers contributes
greatly to the SHINE program. Their involvement adds
value to the SHINE program and the staff, Board and
students are extremely grateful for their support.
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Our Board
Chair – Miriam Stanborough
Appointed March 2016

Director and Founder Mandy Jolley
Appointed October 2012

Miriam Stanborough is a chemical engineer and
is currently Productivity & Innovation Manager at
Monadelphous. Miriam holds additional degrees in
Arts and Mineral Economics and is a graduate of the
Australian Institute of Company Directors. Passionate
about education as a means to alleviating social
disadvantage, Miriam has experience on a number of
not-for-profit and government boards.

Founder of SHINE and Lead Facilitator, Mandy has a
Diploma in Community Services, a Certificate One in
Counselling and Youth Work as well as extensive training in
mental health, suicide prevention and sexual assault. Prior
to her work with SHINE, Mandy worked as a counsellor in a
local women’s refuge. Mandy is also a qualified hairdresser
and has worked in the industry for 30 years.

Deputy Chair – Jorgen Mackie
Appointed July 2016
Jorgen is an experienced senior manager with proven
success in senior management and executive roles within
the community services sector. He currently works for
Landgate as their Manager for Strategic Advice and
Partnerships, supporting several key initiatives for the State.
Jorgen also sits on two WA school boards and has a
keen passion for improving educational outcomes
across the State.
Treasurer - Alan Bradley
Appointed October 2012
Alan is an experienced Executive Officer providing a
range of high-level executive, secretariat, and project
support services to Boards and Committees including
providing strategic advice, managing communications
and implementing strategies to support the achievement
of the organisation’s strategic and operational objectives.

Director - Erin Bethel
Appointed September 2014 – Resigned February 2019
Erin holds law and arts degrees from the University of
Queensland. She is currently Principal Solicitor for the
Chamber of Commerce and Industry WA. Erin has also
had considerable involvement with a number of not-forprofit organisations.
Director – Joanne Abraham
Appointed November 2019
Most recently, Joanne was the Operations Manager
at the West Australian Stolen Generations Aboriginal
Corporation. She is passionate about changing the
underlying causes of Aboriginal disadvantage and building
awareness of intragenerational trauma experienced
by Aboriginal people. Prior to her commitment to
alleviating Aboriginal disadvantage, she worked as a senior
metallurgist across a broad range of minerals and mineral
processing operations. Her experience encompasses large
scale mining and smelting operations to bench scale test
work programs and feasibility studies.

Alan provides the Secretariat and Treasury roles for
SHINE and has assisted the development of SHINE
since inception in 2012.
Secretary - Jill Jamieson
Appointed March 2018
Jill has over 15 years executive and management
experience in WA’s tertiary education sector, most
recently as the CEO of a large metropolitan TAFE college.
She has worked across a wide range of industry and
community sectors and led the provision of national and
international education services. Jill is a graduate of the
Australian Institute of Company Directors.

Joanne Abraham
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Treasurer’s Report
It was rewarding to see 105 girls benefit from participating
in our SHIMMER and SHINE programs in 2019 and
the opening of our new SHIMMER facility at Rangeway
Primary School. We want to increase our impact
by growing our SHIMMER program in 2020,
connecting with girls at an earlier age and
addressing the need for prevention and
supporting girls through times of
transition.
We were disappointed to have
to cease our delivery of our
SHINE program at Geraldton
Senior High School (GSHS)
and to lose access to a
purpose-built facility which
the community invested into
and created. We understand
the disappointment from our
partners and community but to
reassure you we still maintained and
increased the numbers of girls reached
by our program in Geraldton. We had
access to the facility for our Northampton
District High School SHINE students in 2019 but our
lease expired in February 2020 and will not be renewed.

In July 2019 we signed an 18-month contract with the
Department of Education to investigate offsite delivery
models and to deliver our programs in 2019 and 2020.
This is much needed resourcing and ensures we continue
to broaden our reach and sustain our impact and I
would like to thank the Minister Sue Ellery for
her support of our program.

“We want to increase
our impact by growing
our SHIMMER program
in 2020”

The initial rationale for establishing a facility at GSHS
was the stress and anxiety caused by transitioning
from Year 9 to Year 10 at a different school and seeing
SHINE students struggle. With Champion Bay Senior
High School (CBSHS) and GSHS both transitioning to
delivering Year 7 - 12 this issue of transition has reduced.
On a positive note we saw many students choose to stay
at Champion Bay Senior High School and we delivered
our first Year 10 program at CBSHS in 2019.
The impact of this situation is the loss of access to ‘at risk’
students at Geraldton Senior High School and also the
implications of the investment of funds from sponsors
and the Federal government into the fit out of the facility.
The facility is owned by the Department of Education
and we cannot sell this property to return the monies
invested. The fit-out costs are on our depreciation
schedule and we will continue to depreciate these over
time for tax purposes. The fit-out costs are valued at
$75,368 and are part of the organisation’s assets on the
balance sheet despite the lease expiry.
Other accounting advice we have received this year
includes the way we classify funds we receive under
contracts from Government agencies, these are now
classed as contract funds and not grants as we deliver
a service, hence the changes in comparative incomes
from 2018 to 2019 are a reflection of this recommended
accounting change.
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I would like to thank Mt Gibson Iron
for their generous partnership
over 5 years and although
their change in operation has
meant they cannot support
us financially in the same way
we still work together to find
opportunities for our SHINE
students.

Rio Tinto’s sponsorship since
2014 was also appreciated, and
we reviewed the sponsorship in
June 2019 where they expressed
their support for what SHINE had
achieved during the sponsorship period.
Rio Tinto made a strategic decision to consolidate
community support into national partnerships not local
investment. We valued their five-year commitment to the
SHINE Program
We invested in building partnerships in Mt Magnet and
are extremely happy to gain sponsorship from Ramelius
Resources and support from the Shire of Mt Magnet.
Their financial and in-kind support will enable us to
design and deliver a SHIMMER program in Mt Magnet
in the future.
We were successful in securing a commitment of 3 years
of funding from the Indigenous Advancement Strategy
and continue to work closely the National Indigenous
Australians Agency to deliver positive outcomes for our
Indigenous students.
By gaining contracts and funding for delivery in future
years i.e.. 2020 we have treated these monies received
as income in advance and they are separated as a liability
on the balance sheet. This is a positive state to be in
and demonstrates our progress to a more sustainable
financial future.
This year we are reporting a loss of $30,016. This was
due to us delivering services for our WA Department of
Education grant which was received in the previous 2018
financial year and was completed and audited by May
2019. We had not brought the unexpended monies from
2018 into 2019 as a liability and this was not reported in
last year’s audit report. However, we are now changing
our financial reporting of unexpended grant/contracts
as stated above. Please note that we have changed

auditor this year and that the 2018 audit was conducted
by AMD Chartered Accountants on a pro bono basis
and 2018 figures are from last year’s AMD Audit
report. Sincere thanks to AMD Chartered Accountants
for undertaking our audits since 2015.
Our partner schools provide in-kind resources to the
program and where possible financial contributions.
The capacity for schools to cover the full costs of the
program is limited and the contracts with the Federal and
State government enabled us to deliver the programs,
however future expansion of the programs will be
reliant on increased funding from government and
new sponsorships. It cost approximately $4,103 per
student to deliver the SHINE and SHIMMER programs
this year, which compares favourably with other early
intervention programs.

Directors of the Board are voluntary and provide
considerable in-kind support to the organisation.
The majority of expenditure is for the salaries of our
SHINE Program facilitators, and direct program delivery
costs. Our administration team remained lean for the
majority of the year with a part time Program Manager and
Administration Officer however the Board is investing in
the future strategic direction of the organisation through
the restructure of the organisation and employment of
a full time CEO and new role of Program Director for our
Founder Mandy Jolley. I want to recognise our sponsors,
community, schools and State and Federal government
as their combined investment has directly supported
another 105 girls over 2019 in gaining life changing skills
and maintaining their engagement in education. Together
we have made a difference in the lives of young women
and girls in our community.

It is very pleasing to state that we have secured adequate
sponsorship, funding and donations to continue to operate
in 2020. However, the Board remains committed to gaining
financial sustainability through longer term agreements
with the support of the community, our sponsors, Federal
and State government and securing other income streams.

Alan Bradley
Treasurer

Where the money comes from

Where the money goes

Income category

Expense category

WA Department of Education
Indigenous Advancement Strategy
Sponsorships/Donations
School Service fees
Grants

39%
35%
17%
6%
3%

Wage expenses
Engagement Programs
Program Development
All Other
Superannuation
Depreciation
Insurance expenses

58%
13%
12%
8%
6%
2%
1%
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Our Finances

SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811

FINANCIAL REPORT
FOR THE YEAR ENDED
31 DECEMBER 2019

Liability limited by a scheme approved under
Professional Standards Legislation
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SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811
COMMITTEE'S REPORT
Your committee members submit the financial report of the SHINE Inspire Achieve Belong Incorporated for the
financial year ended 31 December 2019.
Committee Members
The name of each member of the committee during the year and if different, at the date of the report;
Miriam Stanborough appointed March 2016
Alan Bradley appointed October 2012
Joanne Abraham appointed November 2019
Jill Jamieson appointed March 2018
Mandy Jolley appointed October 2012
Jorgen Mackie appointed July 2016
Erin Bethel appointed September 2014 – resigned February 2019
Erin Bethel
Principal Activities
The principal activities of the association during the financial year were:
To support SHINE Inspire Achieve Belong Incorporated in the active engagement of female school age students,
who are at risk of disengaging from education, in alternative, structured values-based prevention and intervention
programs.
Foster and create partnerships with schools and other strategic networks to expand SHINE Inspire Achieve
Belong Incorporated into other educational and non-educational areas that support the philosophy of SHINE
Inspire Achieve Belong Incorporated.
Procure funding from, and propel exposure of the program to, stakeholders such as Local, State and Federal
governments, private sector, community and any other organisations that can further support the SHINE Inspire
Achieve Belong Incorporated program.
Earn income via commercial activities to enable alternative financing of the program ensuring sustainability of
SHINE Inspire Achieve Belong Incorporated into the future.
Innovate the SHINE Inspire Achieve Belong Incorporated program and employ and develop staff to ensure they
are highly trained and culturally sensitive to deliver the model, and to maintain key values of program integrity,
empowerment and diversity as the fundamental success factors.
Develop and achieve specific targets relating to attendance, behavioural change and community contribution that
relate to the participants and the program's performance and outcomes.
To receive and acquit grants received from government agencies and other sources for the purpose of achieving
the association's objects.
To promote the purposes of these objects.
Significant Changes
No significant change in the nature of these activities occurred during the year.
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SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811
COMMITTEE'S REPORT
Operating Result
The loss of the association after providing for income tax amounted to $(30,016).
Signed in accordance with a resolution of the Members of the Committee.

Committee Chair:

_________________________________________________________

Miriam Stanborough

Dated this day of
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28th May 2020

SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811

INCOME STATEMENT
FOR THE YEAR ENDED 31 DECEMBER 2019
2019
Note

$

INCOME
Contract Income
Donations
Fundraising
Grants Received
School Service Fees
Shine Camp/Student Fees
Sponsorships
EXPENDITURE
Advertising & Promotion
Auditor's Fees
Bank Charges
Bookkeeping Fees
Capital Contribution to Fitouts
Cleaning
Consultancy Fees
Computer Expenses
Depreciation
GST Adjustments
Hire of Plant & Equipment
Insurance
Interest
Licensing, subscriptions & Fees
Meeting Expenses
Motor Vehicle Expenses
Printing & Stationery
Shine Cost of Service
Shine Engagement
Shine Incentives
Shine Program Events
Staff Training & Welfare
Superannuation Contributions
Telephone
Travelling Expenses
Unexpended Income
Wages
Total expenses
Loss before income tax

2018
$

475,000
10,239
895
20,091
35,000
1,595
94,272
637,092

180,000
160
150,000
31,932
164,339
526,431

10,574
750
152
7,643
10,427
63
50,241
1,310
7,078
8,357
393
5,828
1,959
1,008
338
1,374
12,438
16,109
2,044
14,356
3,326
23,282
2,178
3,938
236,246
245,696
667,109
(30,016)

1,326
20
33
9,784
932
7,110
2,188
7,482
127
109
4,749
959
7,677
29,774
916
21,972
2,273
1,047
231,924
330,402
-

The accompanying notes form part of these financial statements.
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SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811

INCOME STATEMENT
FOR THE YEAR ENDED 31 DECEMBER 2019
Note
Loss for the year

2019
$
(30,016)

Retained earnings at the beginning of the financial
year
Retained earnings at the end of the financial
year

414,577
384,562

The accompanying notes form part of these financial statements.
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2018
$
218,548
414,577

SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811
DETAILED BALANCE SHEET
AS AT 31 DECEMBER 2019
2019
$
ASSETS
CURRENT ASSETS
Petty Cash Imprest
NAB Cheque Account
NAB Credit card
PayPal Account

2018
$

20
556,634
79
1,157
557,890

346,305
3,850
350,155

-

-

557,890

350,155

Property, Plant and Equipment
Plant and Equipment - at cost

84,906

92,016

Less: Accumulated depreciation

(7078)

(7110)

77,828

84,906

77,828

84,906

635,718

435,061

Receivables
Trade debtors

TOTAL CURRENT ASSETS
NON-CURRENT ASSETS

TOTAL NON-CURRENT ASSETS
TOTAL ASSETS

The accompanying notes form part of these financial statements.
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SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811
DETAILED BALANCE SHEET
AS AT 31 DECEMBER 2019
2019
$

2018
$

CURRENT LIABILITIES
Payables
Trade creditors

8,499
8,499

4,720
4,720

2,145
4,266
6,411

5,969
3,656
9,625

-

6,138
6,138

227,155

-

9,091

-

236,246

-

236,246

-

TOTAL CURRENT LIABILITIES

251,156

20,483

TOTAL LIABILITIES
NET ASSETS

251,156
384,562

20,483
414,577

384,562
384,562

414,577
414,577

Current Tax Liabilities
GST clearing
PAYG withholding tax

Provisions
Superannuation Expenses

Income Received in Advance
Unexpended contract
Unexpended grant

MEMBERS' FUNDS
Retained earnings
TOTAL MEMBERS' FUNDS

The accompanying notes form part of these financial statements.
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SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

The financial statements cover SHINE Inspire Achieve Belong Incorporated as an individual entity.
SHINE Inspire Achieve Belong Incorporated is a not for profit Association incorporated in WA under
the Associations Incorporation Act 2015.
The functional and presentation currency of SHINE Inspire Achieve Belong Incorporated is Australian
dollars.
Comparatives are consistent with prior years, unless otherwise stated.

1

Basis of Preparation
In the opinion of the Committee of Management, the Association is not a reporting entity since there
are unlikely to exist users of the financial report who are not able to command the preparation of
reports tailored so as to satisfy specifically all of their information needs. These special purpose
financial statements have been prepared to meet the reporting requirements of the Act.
The financial statements have been prepared in accordance with the recognition and measurement
requirements of the Australian Accounting Standards and Accounting Interpretations, and the
disclosure requirements of AASB 101 Presentation of Financial Statements, AASB 107 Statement of
Cash Flows, AASB 108 Accounting Policies, Changes in Accounting Estimates and Errors and AASB
1054 Australian Additional Disclosures.
The financial statements have been prepared on an accruals basis and are based on historical costs
modified, where applicable, by the measurement at fair value of selected non current assets, financial
assets and financial liabilities.
Significant accounting policies adopted in the preparation of these financial statements are presented
below and are consistent with prior reporting periods unless otherwise stated.
The following significant accounting policies, which are consistent with the previous period unless
stated otherwise, have been adopted in the preparation of this financial report.

2

Summary of Significant Accounting Policies
Plant and Equipment
Each class of property, plant and equipment is carried at cost or fair value less, where applicable, any
accumulated depreciation and impairment.
Depreciation
The depreciable amount of all plant and equipment is depreciated over the useful lives of the assets to
the association commencing from the time the asset is held ready for use.
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SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

Leases
Lease incentives under operating leases are recognised as a liability and amortised over the life of the
lease term.

Impairment of Non-Financial Assets
At the end of each reporting period the association determines whether there is an evidence of an
impairment indicator for non-financial assets.
Where this indicator exists and regardless of goodwill, indefinite life intangible assets and intangible
assets not yet available for use, the recoverable amount of the asset is estimated.
Where assets do not operate independently of other assets, the recoverable amount of the relevant
cash-generating unit (CGU) is estimated.
The recoverable amount of an asset or CGU is the higher of the fair value less costs of disposal and
the value in use. Value in use is the present value of the future cash flows expected to be derived from
an asset or cash-generating unit.
Where the recoverable amount is less than the carrying amount, an impairment loss is recognised in
profit or loss.
Reversal indicators are considered in subsequent periods for all assets which have suffered an
impairment loss, except for goodwill.

Cash and Cash Equivalents
Cash and cash equivalents comprises cash on hand, demand deposits and short term investments
which are readily convertible to known amounts of cash and which are subject to an insignificant risk of
change in value.
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SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

Revenue and Other Income
Revenue is recognised when the amount of the revenue can be measured reliably, it is probable that
economic benefits associated with the transaction will flow to the association and specific criteria
relating to the type of revenue as noted below, has been satisfied.
Revenue is measured at the fair value of the consideration received or receivable and is presented net
of returns, discounts and rebates.
Rendering of services
Revenue in relation to rendering of services is recognised depending on whether the outcome of the
services can be estimated reliably. If the outcome can be estimated reliably then the stage of completion
of the services is used to determine the appropriate level of revenue to be recognised in the period. If
the outcome cannot be reliably estimated, then revenue is recognised to the extent of expenses
recognised that are recoverable.
If the outcome cannot be reliably estimated, then revenue is recognised to the extent of expenses
recognised that are recoverable.
Revenue from training services is generally recognised once the training has been delivered.
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UNIT

4,100

1,169

Wega Coffee Machine

Computer

102,208

773

1,000

620L Side by Side Fridge

ASUS Computer

9,000

86,166

Original
Cost
$

Fit Out - Carson Tce

Choices Flooring

Fit Out - Carson Tce

WA Country Builders

Plant & Equipment at Cost

Description of Unit

Opening
Written
Down
Value
$

0.00

0.00

0.00

0.00

0.00

84,906

706

768

2,050

806

6,393

0.00 74,183

Prop’n
Pte Use
%

0

Addn or
disposal
Date
(Jan ‘88)

0

0

0

0

0

84,906

706

768

2,050

806

6,393

74,183

No. of
DISPOSALS ETC. (Sn 59)
NEW Asset Total Value
Months of
Cost
for Depr’n
Consider- Adjustment Deductible
Deprcn
$
$
ation
Assessable $
(1 to 12)
$
$

SHINE INSPIRE ACHIEVE BELONG INC
DEPRECIATION SCHEDULE
Year Ended 31-Dec-19

5.00

Net Depreciation

Deduct Private Portion

66.67

66.67

40.00

6.67

10.00

Depr’n
Rate
%

Depreciation

D

D

D

P

P

P

Type of
Depr’n P,D
or S
Sn 57AE &
57 AH
$

7,078

0

7,078

5,275

67

900

4,308

1,803

471

512

820

77,828

235

256

1,230

739

5,493

69,875

Closing
W.D. Value
Prime Cost Diminishing
$
Method
Val. Method
$
$

DEPRECIATION

SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811
STATEMENT BY MEMBERS OF THE COMMITTEE
The committee has determined that the association is not a reporting entity and that this special purpose
financial report should be prepared in accordance with the accounting policies outlined in Note 1 to the financial
statements.
In the opinion of the committee the financial report as set out on pages 1 to 10:
1.

Presents a true and fair view of the financial position of SHINE Inspire Achieve Belong Incorporated
as at 31 December 2019 and its performance for the year ended on that date.

2.

At the date of this statement, there are reasonable grounds to believe that SHINE Inspire Achieve
Belong Incorporated will be able to pay its debts as and when they fall due.

This statement is made in accordance with a resolution of the Committee and is signed for and on behalf of the
Committee by:

Chair:

_________________________________________________________

Treasurer: _________________________________________________________
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INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF SHINE INSPIRE ACHIEVE BELONG INCORPORATED
ABN 78 319 066 811
Report on the Audit of the Financial Report
Opinion
I have audited the accompanying financial report, being a special purpose financial report, of SHINE Inspire
Achieve Belong Incorporated (the association), which comprises the balance sheet as at 31 December 2019,
and the income and expenditure statement for the year then ended, and notes to the financial statements
including a summary of significant accounting policies and other explanatory information, and the statement
by members of the committee.
In my opinion, the accompanying financial report presents fairly, in all material respects, the financial position
of the association as at 31 December 2019 and is prepared in accordance with the accounting policies
described in Note 1 to the financial statements and the requirements of the Associations Incorporation Act
2015.
Basis for Opinion
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of
my report. I am independent of the association in accordance with the auditor independence requirements of
the ethical requirements of the Accounting Professional and Ethical Standards Board's APES 110 Code of
Ethics for Professional Accountants (the code) that are relevant to my audit of the financial report in Australia.
I have also fulfilled my other ethical responsibilities in accordance with the code.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for our opinion.
Emphasis of Matter- Basis of Accounting
I draw attention to note 1 to the financial report, which describes the basis of accounting. The financial report
is prepared to assist the association to meet the requirements of Associations Incorporation Act 2015. As a
result, the financial report may not be suitable for another purpose. My report is intended solely for the
association and should not be distributed to or used by parties other than the association. My opinion is not
modified in respect to this matter.
Responsibilities of Management and those Charged with Governance
Management is responsible for the preparation and fair presentation of the financial report in accordance with
the Associations Incorporation Act 2015 and for such internal control as management determines is necessary
to enable the preparation of the financial report is free from material misstatement, whether due to fraud or
error.
In preparing the financial report, management is responsible for assessing the association's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless management either intends to liquidate the association or to cease operations, or
has no realistic alternative but to do so.
Those charged with governance are responsible for overseeing the association's financial reporting process.

42

Auditor's Responsibility for the Audit of the Financial Report

My objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with the
Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of this financial report.

Name of Firm:

Deborah Wheeldon
Certified Practising Accountant

Name of Director:

_________________________________________________________
Deborah Wheeldon

Address:

32 Silvery Wave Vista Wandina WA 6530

Dated this 1st day of May 2020
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