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Acknowledgement
of Country
We respectfully acknowledge the Yamajti Peoples, the Nhanda,
Nhanhagardi, Wilunyu, Amangu, Malgna and Badimaya who are
the Traditional Owners and First People of these lands.
We pay respect to the Elders, past, present and future for they
hold the memories, the traditions, the culture and hopes of the
Yamajti Peoples.
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Purpose
and values
Purpose:

Empower
girls to
become
thriving
women

CORE VALUES:
Involve yourself in the world
Never give up
Show courage and integrity
Pick your friends carefully
Imagine success is yours
Remember your heroes
Empower yourself and others
Aim high
Create a strong support team
Have faith in your abilities
Imagine what success will bring
Energize yourself
Value all your achievements
Establish goals for the future
Be exactly who you want to be
Enjoy being with your family and friends
Laugh often
Own your life
Network and be connected
Go forward and thrive
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Welcome
WELCOME TO SHINE INSPIRE ACHIEVE BELONG!
SHINE is a complementary education program to
support young girls and young women who are at risk of
disengaging from mainstream education; SHIMMER is
an extension of SHINE that operates in primary schools
for Year 6 students.
Built on the premise that true generational change starts
with the empowerment of girls, SHINE is a dynamic
organisation, that creates a safe haven where girls can be
themselves, be inspired, experience achievement and gain
a sense of belonging.

The multi-faceted program partners with business,
community and schools to facilitate the development
of a range of fundamental key life skills in students in
Years 6-10.
With the support of our partners, SHINE has made a
positive impact, supporting more than 1000 young women
and girls in our programs over the last 10 years. We thank
all of our partners, schools, volunteers and community for
their commitment and belief that “every girl counts”.

“I’ve become friends with girls
I never thought I would have”
SHINE participant

Shine Inspire Achieve Belong Annual Report 2020

5

Our Impact

6

90%

14%

80%

83%

> 90% attendance for over
44% of SHINE girls

Year 9 students increased
school attendance by 14%

80% increase in
self-confidence

83% increased
friendships

38%

10%

28%

10,000

38% of SHINE Aboriginal
girls accomplish 80%
school attendance

Year 10 students
increased school
attendance by 10%

Mt Magnet SHIMMER
students increased school
attendance by 28%

Over 10,000 healthy
meals, fuelling learning

100%

100%

40%

64%

100% awareness of
healthy habits

100% setting
future goals

40% of Year 9 and Year
10 students engaged in
casual work

64% of students
increased their positive
outlook on life
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From the Chair
OVERVIEW OF 2020 - ACHIEVEMENTS

RESPONSE TO COVID-19

GOVERNANCE

I was delighted to be appointed as Chair of SHINE in
September 2020 in what can only be described as
a turbulent year. Despite a global pandemic, SHINE
successfully supported and guided 114 young girls and
young women to dream and achieve, despite the obvious
challenges. As an organisation, I believe SHINE rose to the
occasion, embracing student ideas, hopes and fears to
effectively support each and every girl to take positive steps
towards creating the future they imagine for themselves.

I was enormously pleased to learn how the SHINE team,
led by CEO Rebecca Millar, responded quickly and
effectively to the circumstances created by COVID-19
pandemic lock down. It was especially reassuring that all
SHINE staff demonstrated professionalism, adaptability,
resilience and teamwork to ensure that every SHINE girl
and their family was effectively supported. I thank Rebecca
for her leadership, the Board for their governance and all
SHINE staff for their commitment and endurance during a
difficult time.

It was with great pleasure that I welcomed the first SHINE
alumna, Erin Dawson, as a Director of the SHINE Board.
I strongly value younger voices in our decision making
and governance. In 2020, SHINE also welcomed new
Board members including Alma Fulujuri, Mark Adam,
Barbara Thompson and Marli van Wyk. My thanks extend
to continuing Board members Jo Abraham, Alan Bradley,
Jorgen Mackie and Miriam Stanborough, with my specific
gratitude to Miriam Stanborough for her commitment and 4
years’ service as SHINE Board Chair. I am privileged to be
able to continue to value her insights as a Board member.

I was extremely grateful for the opportunity to be able
to reflect on the highlights of 2020 and celebrate the
achievements of SHINE girls at the end of year Graduation
Ceremony in Geraldton. Being together with the SHINE
girls, their families as well as our school partners, sponsors
and supporters was a truly special occasion and one which
could not have been predicted, given the home isolation we
all experienced earlier in the year. The event was a chance
for everyone to experience gratitude and understand the
scale of the SHINE students’ achievements in many areas
including personal growth, development of friendships,
improved self-esteem, positive attitudes and resilience. It
was also an opportunity to reflect on the multiple acts of
kindness and selflessness.

8
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ENGAGING WITH COMMUNITY
I would like to thank the Principals of our partner schools,
Champion Bay Senior High School, Rangeway Primary
School and Mount Magnet District High School for their
leadership and facilitating the integration of our programs
into their school culture. By working together, we are
positively supporting girls on their learning journey.
As a key part of the Midwest community, we spend time
working together and finding opportunities for SHINE students
and alumnae. Recently, it has been important to us to build
strong relationships in Mount Magnet and to continue to
connect with the Yamajti community across the region.

FAREWELL AND LOOKING TO THE FUTURE
In 2020, SHINE farewelled its Founder and Program Director
Mandy Jolley after 10 years’ service. On behalf of the
Board and the staff, I thank her and her family for making a
difference in the lives of young women in the Midwest.
After a period of engagement with school partners,
sponsors, current and past SHINE students during 2020,
the Board reviewed strategic imperatives leading to the
creation of several new initiatives to make a difference in
girls and women’s lives. Correspondingly, SHINE will be

actively looking for investment to support these initiatives
in 2021 during their implementation. I have no doubt that
under the effective leadership demonstrated by Rebecca
Millar during 2020, SHINE is destined for success.
Congratulations on 2020 - what a remarkable achievement!

Jenni Harrison
Chairperson

Shine Inspire Achieve Belong Annual Report 2020
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From the CEO
REFLECTION ON 2020

ACHIEVEMENTS

SHINE is an organisation that is committed to learning,
sharing knowledge and continuous improvement, which
I am passionate about. As CEO, I had many plans, ideas
and aspirations for SHINE in 2020 and although the onset
of COVID-19 caused my plans to change, my aspirations
did not. The COVID-19 pandemic taught me that learning
is possible anywhere with the right resources; this was
the approach I led and supported during the pandemic
lockdown. During the earlier part of 2020, my team
demonstrated its resilience, tenacity, flexibility, creativity, and
passion to support students in isolation. We developed new
resources, used technology and partnered with others to
provide care packages. We were challenged but our joint
skills, experience and kindness meant we adapted. I am
incredibly proud to lead a team who consistently put the
girls at the centre of everything they do and value each one
of them for their contribution and commitment to SHINE.

In 2020, I was rewarded by realising our dream of
establishing our SHIMMER program in Mount Magnet in
partnership with Ramelius Resources, Geraldton Aboriginal
Sporting Corporation, WA Centre for Rural Health, WA
Department of Health Country Health Service, Mount
Magnet Yamajti Reference Group, Mount Magnet District
High School, the Shire of Mount Magnet and the local
community. During this time, I have had the opportunity to
get to know the bright young Mount Magnet girls, learning
about their dreams and aspirations.

What resonated with me this year was the personal
achievements of our SHINE students and in particular their
resilience and unfailing connection with our facilitators as
well as the support they show for each other. As a result,
during 2020, SHINE students increased their school
attendance, health and wellbeing despite significant
challenges in their lives. No small feat!

10
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SHINE continued our strong and long-term Year 9 program
at Champion Bay Senior High School and extended the
Year 10 program for a second year. Our facilitators also
developed content for a future Year 7 and Year 8 program,
which I hope to see commence in 2021.
In 2020, the SHIMMER program at Rangeway Primary
School engaged a new cohort of Year 6 students. One
of the great successes of this younger program was the
successful transition of 2019 SHIMMER girls into Year 7.
I am encouraged by the benefits of working with younger
students and believe early prevention programs are vital.
It was also remarkable that 25 students transitioned back
into mainstream education during the year and a pleasure

to see SHINE alumnae achieving success in employment
and further education.

MY PERSONAL COMMITMENT
Inequality experienced by Indigenous communities and
women is having a significant impact on everyday lives
in our community. I am determined to be part of making
the vital change needed and why I am passionate about
supporting girls to gain the life skills, resources, education
and personal wellbeing to strive for healthy, productive,
meaningful and prosperous lives.
SHINE can’t do it alone and I am highly motivated to build
partnerships with other businesses and organisations who
strongly believe in the ethos that ‘every girl counts.’ It is why

I signed and committed SHINE to the Community, Respect
and Equality Agreement, a whole of community approach
in the Midwest to the prevention of family violence and a
platform for creating gender equality. We will continually
strive to support Indigenous girls, always celebrating their
culture and fostering respect and friendships between all of
our students. Walking together is what makes us stronger.
The motto of our successful Sponsors Day in 2020 was
“from little things big things grow” and this year in particular
forced us all to look at what is important to nurture within
SHINE as an organisation. My personal reflection was that
small acts of kindness made the difference, for example
sharing great music, telling a joke, making a meal, sending
a personal message to someone alone, praising another
person, hearing all voices, especially the small ones,
planting a seed of hope and giving it all the resources, it
needs to grow.
Staff wellbeing is extremely important to me and I ensured
we had time to reflect, enjoy each other’s company and
celebrate staff achievements throughout 2020. I believe
we need to practice what we teach and give time to the
wellbeing of ourselves and our families.

will be delighted that this year SHINE supported
114 girls and the SHINE team survived through
unprecedented times.
The SHINE family provided me with strong support and
counsel during these challenging times and I would like to
thank the Board and staff for remaining true to our vision.
I would especially like to thank Chair Miriam Stanborough
(2016-September 2020) who led the Board and remained
focused on effective governance during the majority of the
year and for recruiting our new Chair Jenni Harrison who
brings a wealth of knowledge and experience to SHINE.
She has been a shining role model.
I am grateful for what we have achieved in 2020 and I am
looking with determination towards 2021 and creating even
more opportunities for girls and women to thrive.

Rebecca Millar
CEO

I would like to acknowledge the Founder and Program
Director Mandy Jolley in 2020. As a legacy, I am sure she
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Our program
OUR PROGRAM
SHINE is a multi-faceted life skills program that provides
a safe environment where participants are provided with
opportunities to be inspired, experience achievement and
to gain a sense of belonging.
With the support and guidance of a holistic adult mentor,
participants gain the skills and tools to sustain their health,
wellbeing and lifelong learning strategies.
The SHINE model is evidence-based and designed around
key strategic fundamentals. The SHINE program works
because:
● It has been designed to supplement and support the
school curriculum by encouraging SHINE participants
to attend school classes regularly and consistently, to
maximise learning and growth opportunities.

age group are underpinned by the latest research as well
as leading education participation strategies.
● Clear options for further education, vocational training,
traineeships, apprenticeships and employment are
explored and supported.
● Connection to the community creates a sense of
belonging. We respect Elders and community leaders
who are regularly invited to spend time with the students
throughout the year.
The program leads to:
● Improved school attendance rates
● Student re-engagement in the learning process
● Enhanced post-school opportunities
● Positive relationships with other students, teachers and
the broader community

● Students are invited to apply to be part of the program,
where they must demonstrate their commitment to
participate.

● Identification of alternative ways to address issues and
events happening in the students’ lives

● The program is delivered within the girls’ regular school
timetable in an on-campus, safe and engaging space.
Each year group has lessons and activities tailored to
their age and needs with session times planned with the
school. Engaging learning activities relevant to the cohort

● A partnership based on mutual values

SHINE makes positive and lasting difference to the lives
of young women through support and education. In turn,
the school community, families and the general community
benefits.
With a 40 week program of lessons/experiences linked to
the WA curriculum, facilitators mentor groups of up to 12
students over the school year. Each cohort rotates their day
at SHINE reducing the impact on school timetables and
support is offered to ensure students complete schoolwork
and homework.
Each SHINE program is co-designed inclusively with the
individual school and local community, to address the
needs of the girls. This ensures that engagement strategies
are respectful, culturally aware, inclusive and tailored for
success.

● Improved health and wellbeing
● Opportunities for young women in the Midwest/
Gascoyne.
● Increased self-esteem and resilience

Shine Inspire Achieve Belong Annual Report 2020
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Our year

VISITS AND GATHERINGS
We started our year with a visit from the Minister for
Indigenous Australians Hon Ken Wyatt AM, MP. He spoke
openly and warmly with our SHINE students at Champion
Bay Senior High School and expressed the importance
of looking after oneself, your siblings and your friends. He
wore our SHINE shirt with pride, just like we do, and even
wore it on the plane home!
There was also a visit from inspiring musician and artist
Lucy Peach who shared her wisdom about menstruation
and the power of women to our high school SHINE
students. She performed at Queens Park Theatre and a
cohort of SHINE students went to this public performance.
Lucy remained connected with the SHINE students during
the COVID-19 lockdown, and at the end of the year gave

14
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SHINE her book ‘Period Queen’. We strongly believe in
connecting SHINE girls and staff to inspiring women. Who
doesn’t want to hang out with a woman doing great things
in the world?
Throughout the year we connected and celebrated
NAIDOC, Reconciliation week, RU Ok Day, White Ribbon
Day and the annual March against Violence. Our girls
focused on community, writing notes to people in their
community who they felt needed some kind words, serving
meals for those less fortunate and making video messages
to our elderly friends in aged care.
Only one family gathering was possible in early 2020 at Hog’s
Breath Café. At this event, 60 past and present students
enjoyed a meal and evening together. We really value these
gatherings as it is a chance for the girls to mingle across age
groups and for us to catch up with SHINE alumna.

RESPONSE TO COVID-19
Despite the enthusiastic start to 2020, when COVID-19
started to affect us directly, we had to respond quickly and
in a targeted way. With connection to over 900 families of
SHINE students and alumnae, we were inundated with calls
for support and information. We discovered many families
were not connected digitally and there was misinformation
circulating, causing anxiety and stress. Fortunately we
were able to channel government information and health
messages to families via our students. For many food
security, access to medications, ability to work at home
and pay bills became immediate issues in addition to
maintaining learning for girls at home.
Together with Desert Blue Connect and Centacare, we
were able to provide essential hygiene packs and food to

girls in home isolation. We delivered these packs directly
to students homes and were able to check in on the
girls, whilst maintaining social distance. Our facilitators
commenced a phone support program and we delivered
over 90 “busy bags” for the holiday period. During this time
we created a new 10 week learning program and compiled
learning bags for every students ready for Term 2, as well
as uploading this program to Champion Bay Senior High
Schools learning platform.

SUPPORT AND PARTNERSHIPS
We are enormously grateful for all of the generous support
from our partners and community and welcomed the new
relationship with Centacare, who provided digital tablets
to students unable to return to school. These relationships
with other organisations and the community allowed us

Shine Inspire Achieve Belong Annual Report 2020

15

Our year
to come together to address the needs of our students. It
reinforced our value of the girl’s wellbeing being the centre
of everything we do.
Working in partnership is vital for us and contributing to a
vibrant, safe and healthy community is part of our vision
for our students’ future. We became members of the
Community, Respect and Equality project (CRE), led by
Desert Blue Connect which is a network of businesses,
local governments, organisations and industry committed
to creating a safe and equal community in the Midwest.
CRE has a strong focus on non-violence and educating
organisations to foster equality and model the values of the
project.
We supported their campaigns for increasing awareness of
family violence and how to create healthy relationships.
Without the support of our sponsors we couldn’t do the
great work we do and we acknowledged their support at
our annual Sponsors Day. It was a chance for us to share
the special SHIMMER space at Rangeway Primary School
and for our facilitators to run engaging activities where
SHIMMER and SHINE students could spend time with
our sponsors and partners. The Welcome to Country and

16
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smoking ceremony by Donna Ronan and Kisha Forrest
Ronan was very powerful and meaningful. The girls felt the
ochre face painting and were able to pass through smoke
with the intention of focusing on their futures which was
motivational and deeply touching.
Our partnerships with Desert Blue Connect, GRAMS and
the WA Police enabled us to have focused sessions on
cybersafety, drugs and alcohol awareness, healthy lifestyles
and health relationships, sexual health and looking after
your body and how to keep yourself safe.

UNDERSTANDING OUR GIRLS
After returning to face to face learning, we reflected and
learnt from the impact of girls being isolated at home and
developed a survey for SHINE students to determine their
digital requirements and what support they would need in
the event of another lockdown. We discovered that most
girls do not have consistent access to digital learning,
connectivity or devices and have limited skills to navigate
an online learning environment. A quiet space to study was
also a challenge.
During 2020, we engaged with Far Lane consultants to
review our SHINE program and develop possible new
delivery models for the future. This process involved
surveying our schools, partners, students and families.

Fortunately we now have a deeper understanding of our
impact, what is working and what opportunities there are to
reach more girls across the region.
Correspondingly, in the future, we want SHINE to be
mobile, connecting to communities, decreasing the digital
gap facing many girls which is a barrier to learning, and
increasing our mental health support capabilities. At the
same time, we need more facilities for SHINE programs
in schools to expand and support as many students as
possible. The most rewarding part of this in-depth review is
the student feedback. Our current delivery model in schools
was strongly supported and having an onsite presence
was regarded as being integral to engaging students. The
main issue was the capacity for schools to have dedicated
facilities and budgets to resource the program.

It was marvelous to finish the year for our Mount Magnet
SHIMMER program by attending the premier of the movie
‘The Furnace’ and watching it under the stars with the
Mount Magnet community. Ramelius Resources staff
generously ran a fundraiser for SHIMMER during the event.
Erin Dawson, our Board member and SHINE alumna joined
us and spoke to the girls about her experiences and how
SHINE makes a difference.
Overall, at the end of the year, 17 SHINE students, achieved
90% and above school attendance. This meant they were
invited to be part of an incredible motivating experience at
the Shark Bay Eco leadership camp at the end of the year.
The students were guided by Darren Capewell from Wula
Gura Nyinda Eco Cultural Adventures. From beginning the
year in home isolation to sailing on the blue waters of Shark
Bay at our leadership camp, it has been a year that has
challenged us but has also made us stronger.

Shine Inspire Achieve Belong Annual Report 2020
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SHIMMER Snapshot
Under the artistic flare and passion for educating and
inspiring girls our facilitator Kerrie Elliott supported 30 girls
in our SHIMMER programs at Rangeway Primary School
and Mt Magnet District High School.
In SHIMMER we want every girl to SHINE, to build their self
confidence and be proud of who they are. We reinforced
what SHIMMER means every day of the program and saw
students grow and build good friendships.
● Showing who I truly am
● Having dreams and goals in life
● Involving myself in my education
● Making good choices
● Making friends that I can trust
● Embracing life and happiness
● Respecting myself and others
During 2020, SHINE was excited to finally commence
the SHIMMER program in Mount Magnet. The Mount
Magnet girls commenced by making their own yarning
sticks, love jars and beautiful ceramic hearts. These hands
on and engaging activities taught them about respectful
conversations, being kind to each other, to follow their

“I met my best friend who has helped
me through some tough times.”
SHINE participant
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SHIMMER Snapshot

hearts and that they deserve to be safe and respected for
who they are.

how to look after themselves from brushing teeth to trusting
their emotions and setting up good sleeping patterns.

Working with local Aboriginal women Cecilia Kelly and
Carole Whitby was inspiring because we had been
dreaming together of this happening for a long time.
We had the opportunity to meet the Mount Magnet
community and go to The Granites with Aunty Lizzie
and Aunty Marilyn. We were amazed by the SHIMMER
girls progress, despite having only had one semester in
Mount Magnet. The girls showed how much they loved
SHIMMER attending 89% of the time in Term 4 while
increasing their school attendance by 28%.

They built friendships and learnt about the menstrual cycle
and their changing bodies and feelings. They were given
opportunities to reflect and having conversations about
positive relationships and personal boundaries.

The SHIMMER girls at Rangeway Primary School continued
their journey learning about healthy food on a budget and

Throughout the year they enjoyed visits from Constable
Renai Gildersleeve who talked about being safe in the
community and cyberbullying. They also participated in the
NAIDOC week celebrations with the WA Police.
The Dental Centre at Rangeway Primary School partnered
with us to provide dental products to all students. In

return, we facilitated the students to get regular dental
checkups during the year. The dentist provided oral hygiene
improvement workshops for the SHIMMER students.
Lastly the girls learned how to have a positive transition
into high school and were encouraged to search for their
passion in learning.
A highlight was at the Rangeway Primary School
Graduation where we saw several SHIMMER students
being awarded high achievement awards and the highest
school attendance. We watched them on their final day and
look forward to witnessing their continued successes in
high school in 2021.

Shine Inspire Achieve Belong Annual Report 2020
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Year 9 Snapshot

Every year Jodie McAuliffe greets each new group of SHINE
students with openness and warmth. She invests time with
each student, setting boundaries and developing trust and
rapport.
Year 9 started 2020 with sessions with dynamic artist and
educator Lucy Peach who taught the girls about menstruation
and how to understand your body. This experience takes
away the taboo surrounding female periods and explores
the emotions and diverse experiences of girls and women,
highlighting the importance of knowing yourself, understanding
who you are, and taking time to look after your body.
Creating something together is a great way to learn how to
work as a team, share ideas, assign responsibilities and gain
satisfaction to a jointly achieved goal. The Year 9 photoshoot
project included all of these skills with each group developing

22
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a theme, the team working together to create costumes, to
set up the photoshoot and to complete the process. The
end result includes a rich variety of styles and novel ideas
explored. The annual photoshoot is only possible with the
assistance of dedicated individual volunteers, photographer
Kym Duncan, Hot Locs and VETs. It was an intensely busy
project but was rewarding and fun!
During home isolation, cyberbullying and safety became
issues for some girls and with the support of SHINE,
Constable Renai Gildersleeve spent time building the girls
awareness of cyber safety and provided information on
support services. This support coincided with the screening
of the SBS series “The Hunting”. Correspondingly, the girls
discussed the scenarios faced by characters in this series,
making the learning engaging and relatable. During this
time, the girls also learnt about technology and connecting
to our partners, like Desert Blue Connect, who were able to
deliver their sessions over video links.

During home isolation, a 10 week learning pack was
provided to the Year 9 girls with support on how to
undertake the set activities, how to schedule appropriate
time and space to learn.The girls were encouraged to
spend time reflecting, building self-awareness, practicing
techniques to stay calm, sleep well and appreciating their
sense of place and connection to where they live. The
girls were able to remain connected to the community
during this time, and made video messages for residents at
Hillcrest Aged Care facility (whom they would have normally
visited in person).
On returning to school after home isolation, the Year 9 girls
debriefed their experiences including feelings of loneliness,
anxiety and the fear of the unknown. Students who couldn’t
return to school were supported them with safe home visits
and digital technology.

Shine Inspire Achieve Belong Annual Report 2020
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Year 9 Snapshot
When the Year 9s were able to return to the community,
including a visit to Central Regional TAFE, the girls
expressed how much they valued and appreciated the
experiences and the importance of connection with
community.
The Year 9s celebrated Reconciliation week and NAIDOC.
Yamajti artist and award winning writer, Charmaine
Papertalk Green, came and shared her story, reading from
her book Nganajungu Yagu. Hearing her poetry in language
was inspiring for every SHINE student who was also given a
signed copy of her book.
Girls continued to strive to reach their personal goals and
with encouragement made remarkable changes to their lives
and achieved things, large and small, that really mattered to
them, which is reason to celebrate. Our celebrations included
watching the sunset from the Old Man and the Sea rooftop
bar where students had the whole space to themselves with
delicious food and fresh juices.
It was a great way to finish the year with the Shark Bay eco
leadership camp. At the camp, the girls learned Aboriginal
words and respect for Country. They also challenged
themselves with activities that included kayaking, walking,
sailing in a beautiful wilderness whilst reflecting on their year
and dream of their futures.

Shine Inspire Achieve Belong Annual Report 2020
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Year 10 Snapshot
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Kama Fitzgerald is determined to help every girl shine
and find out what it is that makes them feel good about
themselves and to dream of the life they want to cultivate
for themselves.

Another highlight was the WA Police Indigenous cadetship
tour as one of the cadets was a SHINE Alumna Monique
Darcy. This experience has inspired three students to
pursue a cadetship in the future.

Our Year 10 SHINE program has a strong focus on helping
our students discover what is at their doorstep and what
is open to them now and in the future. As part of the
program, the Year 10 girls developed their resumes and
visited businesses in town to introduce themselves and gain
confidence for example visiting Iluka Resources processing
plant and Mount Gibson’s operations at the Midwest Port.
They were inspired by the stories from the top women at
the Midwest Ports Authority and enjoyed a tour of the port.

In depth sessions on Protective Behaviours were provided
by Desert Blue Connect. This was in addition to reinforcing
health messages through drug and alcohol awareness
sessions by GRAMS. The students also loved being
supportive buddies to the SHIMMER students and spent
time with them building relationships and talking about high
school and their own experiences of heading into year 7.

Shine Inspire Achieve Belong Annual Report 2020
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Student Journeys
“At the end of 2019 I was still adjusting to the fact my mother had been in a car accident
overseas, even after many months it still took me ages just to accept the fact she’s gone. It
was half a year since after her death until I was old enough to be put in SHINE. After being in
SHINE for weeks it took many sessions to tell my group about it. Even talking about it, half a
year later, I still bawled my eyes out. Her death started a drama that I didn’t [previously] have
in my family, we wouldn’t talk to each other when we were annoyed and we would just keep
to ourselves in our rooms when we were mad. This caused me to bottle up a lot of emotions
although I was a really positive person”.

“Things weren’t looking good at the beginning of the year I was a bit of a mess, I had a very
bad attitude, never going to class, walking out of class, yelling at teachers and students, with
a bad home life and feeling like the world was against me. I had a lot going on but the SHINE
program has helped me and got me through these tough times.

I have had to grow up and do grown up things a lot earlier in my life, with my Dad’s help.
SHINE has helped me incredibly throughout the year. I always look forward to attending
the weekly sessions and having the chance to talk about my life with the group. I love the
opportunities SHINE gives along with the people in it, it’s given me the chance to be more
confident when doing new things that I might be scared of doing when I’m older. SHINE
teaches me things my Mother didn’t have the chance to and lets me bring out my girly side
since I live in a house of boys.

SHINE has taught me respect, confidence and resilience in fun ways that make me want to
learn, SHINE is not only a serious place but a fun place, a place I enjoy being. I am grateful
for all the help and support Jodie has given me throughout this year, I am in a much better
headspace and look forward to the future I can’t wait to see what happens next.

SHINE has given me the resilience to avoid bad and rude behaviour even when my friends
do it. It’s given me the strength to continue with my schooling so I can achieve better
opportunities when I’m older. I’m a very grateful to have SHINE at the school I attend and it’s
a big reason I’m staying at this school until I graduate”.

TRACEY (STUDENT NAME CHANGED)
SHINE Student
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I now try my hardest to pay attention in class and actually go to all my classes, although I still
struggle sometimes, I know I always have a safe space to go to and Jodie will do her best to
listen and help without judgment.

I am now a happy confident young lady all of which wouldn’t of been possible without
the help of SHINE. I have found my voice this year and I’m proud of it, I am a chatterbox
compared to last year always talking and laughing voicing my opinions.
Having SHINE made all the difference”.

MONICA (STUDENT NAME CHANGED)
SHINE Student

“I was lucky enough to be a part of the SHINE program
in 2014 at John Willcock College or now Champion Bay
Senior High School with the amazing Mandy as my mentor.
I graduated from Geraldton Senior College in 2017 and
moved over east to Canberra to try something different.
When I returned to WA in 2019 Mandy reached out to
me to see if I was interested in a traineeship with Iluka
Resources. I accepted this opportunity and have since
completed and received my Certificate III in Business along
with gaining many new skills and experiences with Deb
Page & the employees at Iluka that will not only be used in
the workplace but day to day living.
I will be contracted with Iluka till the end of the 2020 and
then another wonderful SHINE girl will take this opportunity
to learn and grow while receiving a qualification.

More about SHINE; if you’ve been to other SHINE functions
you may think this speech sounds familiar mentioning how
great and amazing SHINE is but if you take a second to put
yourself in the girls shoes and be a person looking out; this
program may just be the difference between graduating
high school, not dropping out, becoming more motivated
to get your attendance up or just helping with your mental
health. Trauma doesn’t discriminate, it can happen in all
families or to any individual no matter background or age.
To some girls, SHINE may be their refuge.
A safe place to express their feelings, experiences,
problems and concerns with either school, their personal
life and have some listening ears free of judgement.

From the beautiful mentors that make a big difference in
their SHINE girls lives to volunteers, people who donate
and the companies & individuals who sponsor this program
to be what it is today. I hope for SHINE program to spread
like wildfire in schools all over Australia to reach young
ladies and help them recognise their worth and what they’re
capable of”.

TAIYA FOLEY
SHINE alumna
Sponsors Day speech

That is why it is important for SHINE to have sponsors like
you who are here today.
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Partners with Purpose
SHINE is grateful to its sponsors, school partners, families,
community partners, volunteers, and the community, your
ongoing support is vital and valued.

We also value our long-term partnerships with the following
organisations who provided workshops and experiences for
students which were integral to our program:

Our partner schools is where all the hard work happens and
we thank the Principals and staff for working alongside us
to make a difference every day.

● Desert Blue Connect
● Central Regional TAFE and
● Geraldton Regional Aboriginal Medical Service.

● Champion Bay Senior High School
● Rangeway Primary School
● Mount Magnet District High School

This support combined with the generous
in-kind support from:

This year we greatly appreciated the continued support
from the following Federal, State, Local governments and
organisations who supported our programs and invested in
the future of young girls and women in the Midwest:
●
●
●
●
●
●
●
●
●
●
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National Indigenous Australians Agency
WA State Government Department of Education
Iluka Resources
EMR Golden Grove
Ramelius Resources
Mount Gibson Iron
Midwest Port Authority
MACA
Shire of Mt Magnet
City of Greater Geraldton
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●
●
●
●
●
●
●
●
●
●
●

Bunnings
Centacare
Chimere Pearls
Commonwealth Bank
Geraldton Sporting Aboriginal Corporation
Midwest Disaster Relief
Process Worx
Rangeway Dental Centre
Refuel
WA Country Health Service
WA Police

SHINE PROGRAM PARTNERS

BUSINESS/GOVERNMENT PARTNERS

COMMUNITY PARTNERS
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Our People - Board & Staff

CHAIR - JENNI HARRISON

DEPUTY CHAIR - BARBARA THOMPSON

TREASURER - MARLI VAN WYK

Appointed September 2020

Appointed March 2020

Appointed March 2020

Jenni is a PhD-qualified Medicinal Chemist and MSc
qualified (distinction) in Digital Education. In 2020, Jenni
was selected to be part of AICD’s Flagship Director Pipeline
Program for women. Jenni is highly passionate about using
education to support women in all aspects of their life and
uses her position to positively promote inclusion. She is a
member of UN Women Australia, STEM Women, Women in
STEMM and a role model for Women in Technology WA.

Barbara is the inaugural Chair of Women Inspiring Better
Business, a committee member of the Australian Institute
of Company Directors in the Midwest and a member of the
coveted alumnae of the National Rural Women’s Coalition.

With a postgraduate degree in Management Accounting,
being an associate member of the Chartered Institute
of Management Accountants (CIMA) and a Chartered
Practicing Accountant (CPA), Marli has worked in many
accounting roles in various industries, ranging from
commercial printing, consulting, transport, medical research
and corporate finance over the last 20+ years.

Barbara advocates for women in all spheres of business
and life and is the Manager of Entrepreneurship &
Engagement at Regional Development Australia - Mid
West Gascoyne. She has extensive business and tourism
industry experience and has led and initiated projects
throughout the Midwest and Gascoyne Region.

As Finance Manager at the Midwest Ports Authority, she
brings strong financial acumen to the Shine Board. Marli
has successfully completed the Foundations of Directorship
course of the Australian Institute of Company Directors
(AICD) and served on another voluntary board for a non-for
profit based in Geraldton.
Numbers are her thing but so is making opportunities for
young women to be financially independent.
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SECRETARY - JO ABRAHAM

DIRECTOR - MARK ADAM

DIRECTOR - ALAN BRADLEY

Appointed November 2019

Appointed March 2020

Appointed October 2012

Joanne was the Operations Manager at the West Australian
Stolen Generations Aboriginal Corporation. She is passionate
about changing the underlying causes of Aboriginal
disadvantage and building awareness of intergenerational
trauma experienced by Aboriginal people.

Mark is the Managing Director of his own business Batavia
Safety Consultancy. He works as a Safety and Training
Consultant, predominately in Mining and Civil Industries.
Mark has held many positions over his working career
including qualified Bricklayer, Plant Operator, TAFE Lecturer
and Trainer, Manager for Coates Hire and various Safety
Advisor and Training roles. With over 30 years of industry
experience, including his time as HSE Manager for Northern
Star Resources Jundee in Wiluna, he is passionate about
keeping people safe at work and the promotion of a
positive safety culture in the workplace.

Alan is the General Manager/Strategic Lead at Pollinators
Inc, a member-based social enterprise supporting social
entrepreneurs and innovators to build healthy and resilient
communities. Alan is a founding Shine Board member
and has experience in regional development and natural
resource management.

Prior to her commitment to alleviating Aboriginal
disadvantage, she worked as a senior metallurgist across a
broad range of minerals and mineral processing operations.
Her experience encompasses large scale mining and
smelting operations to bench scale test work programs and
feasibility studies. At present, she is pursuing a long-held
dream to author her first book.
Joanne knows the value of education to deliver life-long
benefits and the power of storytelling to share diverse voices.

He seeks opportunities to create environments where
people think outside the box and believes young people are
essential in creating the solutions for a sustainable future.

He understands people and that there are many pathways
to a positive life but most important is cultivating a culture
that supports young women as essential for a safe and
sustainable future for all.
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Our People - Board & Staff

DIRECTOR - ERIN DAWSON

DIRECTOR - ALMA FULURIJA

DIRECTOR - MANDY JOLLEY

Appointed September 2020

Appointed March 2020

Appointed October 2012– Resigned August 2020

Erin is the first Shine alumna to be appointed to the Shine
Board. She is a passionate believer in young women having
a voice and understands through personal experience the
impact of Shine.

Alma Fulurija is an immunologist and holds a PhD from the
University of Western Australia. She has more than 15 years
of experience in the biotech and pharma sectors working
at the interface of academia and industry. She joined the
Australian Strep A Vaccine Initiative in 2019 as Project
Lead. Alma is an Adjunct Senior Lecturer at the University
of Western Australia, where she is a researcher and lecturer
in immunology and supervises post-doctoral fellows and
higher degree students. Alma has a strong interest in
translating evidence-based research into clinical outcomes
and enjoys working on projects that have potential to
improve health outcomes. She also believes that healthy
young women contribute to a better world.

Founder of SHINE and Lead Facilitator, Mandy has a
Diploma in Community Services, a Certificate One in
Counselling and Youth Work as well as extensive training in
mental health, suicide prevention and sexual assault. Prior
to her work with SHINE, Mandy worked as a counsellor in a
local women’s refuge. Mandy is also a qualified hairdresser
and has worked in the industry for 30 years.

She has a Diploma in Beauty Therapy and was recognised
as the Aboriginal student of the year in 2018, vocational
student of the year finalist as well as semester 1
outstanding achievement award winner.
Currently working as a Case Manager for the Midwest
Employment and Economic Development Aboriginal
Corporation, Erin shows her empathy, initiative and
professionalism.
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DIRECTOR - JORGEN MACKIE

DIRECTOR - MIRIAM STANBOROUGH

OUR STAFF

Appointed July 2016

Appointed March 2016

Jorgen is an experienced senior manager with proven
success in senior management and executive roles
within government and the community services sector.
He currently works for Landgate as their Manager for
Strategic Advice and Partnerships, supporting several key
initiatives for the State. Jorgen also sits on two WA School
Boards and has a keen passion for improving educational
outcomes across the state.

Miriam is a chemical engineer and the Group Manager of
Productivity & Innovation Manager with Monadelphous.
Miriam holds additional degrees in Arts and Mineral
Economics and is a graduate of the Australian Institute of
Company Directors.

● CEO Rebecca Millar

Passionate about education as a means to alleviating social
disadvantage, Miriam has experience on a number of not
for-profit and government boards.

● Administration Officer Bethany Dawson

● Program Director Mandy Jolley
● SHIMMER Facilitator Kerrie Elliott
● SHINE Facilitator Jodie McAuliffe
● SHINE Facilitator Kama Fitzgerald
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Treasurer's Report
In 2020, 114 girls and young women benefited from
participating in our SHIMMER and SHINE programs, which
represents an 8.6% increase on our 2019 student numbers.
Despite the outbreak of COVID-19 pandemic, our
facilitators continued to support our students and delivered
the programs, although in a different manner. The resilience
of the girls, their families and our facilitators are a true
testimony of SHINE’s credibility.
2020 marked the commencement of our SHIMMER
program at Mount Magnet District High School , expanding
our aim to connect with girls at an earlier age. We were
excited to engage with the Elders and the community of
Mount Magnet ; thereby obtaining their support for our
SHIMMER program.
I also want to extend my thanks to our partner schools for
their continued support. I am happy to report a profit of $39
959 this year, mainly due to increased income.
The Cash Flow Boost, a COVID-19 business support
measure by the Federal Government, has provided a once
off income of $99 756. Unexpended income from 2019

($236 246) has now been recognised as income for 2020,
whilst $181 667 of income has been deferred to 2021 as
the service period for those contracts continue into the
2021 financial year.
Unfortunately, with the cessation of the SHINE program
at Geraldton Senior High School in 2019, SHINE had to
vacate the facility and after further consideration, it was
decided to impair the original fit-out costs ($74,245) during
2020 resulting in a Loss on Disposal of Assets.
To ensure efficient service delivery, in 2020, SHINE required
additional staff and that resulted in an increase in salary and
superannuation costs.
During 2019, SHINE enjoyed the in-kind support of
Regional Development Australia Mid West Gascoyne
for shared office space, however during 2020, SHINE’s
increase in staff required additional facilities, which were
provided by Pollinators at a discounted rate. Thus; SHINE
incurred a rent expense of $11,000 for 2020.

Employee Benefits Provision – this involves recognizing
the liability of staff’s annual and long service leave balances
in the balance sheet. This has resulted in recognising a
leave expense in the Statement of Comprehensive Income
of $24,016, thereby ensuring the balance sheet is more
accurate and aligned with accounting standards.
It is worth noting that SHINE’s cash balances have
decreased by $96 458 due to a reduction in contract
income received during the year and an increase in cash
expenses. Whilst SHINE has secured adequate funding to
operate in 2021, obtaining sustainable future funding will be
paramount during the year ahead.

Marli van Wyk
Treasurer

During the year, the SHINE Board approved a new
accounting policy:
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Our Finances
SHINE INSPIRE BELONG INCORPORATED
ABN 78 319 066 811
FINANCIAL REPORT
FOR THE YEAR ENDED
31 DECEMBER 2020

Liability limited by a scheme approved under professional standards legislation
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SHINE Inspire Achieve Belong Incorporated
ABN 78 319 066 811
COMMITTEE’S REPORT

PRINCIPAL ACTIVITIES

Your committee members submit the financial report of the
SHINE Inspire Achieve Belong Incorporated for the financial
year ended 31 December 2020.

The principal activities of the association during the financial
year were:

COMMITTEE MEMBERS
The name of each member of the committee during the
year and if different, at the date of the report;
● Alan Bradley appointed October 2012
● Mandy Jolley appointed October 2012 resigned August 2020
● Miriam Stanborough appointed March 2016
● Jorgen Mackie appointed July 2016
● Jill Jamieson appointed March 2018 resigned February 2020
● Joanne Abraham appointed November 2019
● Jenni Harrison appointed September 2020
● Erin Dawson appointed September 2020
● Mark Adam appointed March 2020
● Barbara Thompson appointed March 2020
● Marli van Wyk appointed March 2020

To support SHINE Inspire Achieve Belong Incorporated in
the active engagement of female school age students, who
are at risk of disengaging from education, in alternative,
structured values-based prevention and intervention
programs.
Foster and create partnerships with schools and other
strategic networks to expand SHINE Inspire Achieve Belong
Incorporated into other educational and non-educational
areas that support the philosophy of SHINE Inspire Achieve
Belong Incorporated.
Procure funding from, and propel exposure of the program
to, stakeholders such as Local, State and Federal
governments, private sector, community and any other
organisations that can further support the SHINE Inspire
Achieve Belong Incorporated program.

Innovate the SHINE Inspire Achieve Belong Incorporated
program and employ and develop staff to ensure they are
highly trained and culturally sensitive to deliver the model, and
to maintain key values of program integrity, empowerment and
diversity as the fundamental success factors.
Develop and achieve specific targets relating to attendance,
behavioural change and community contribution that relate
to the participants and the program’s performance and
outcomes.
To receive and acquit grants received from government
agencies and other sources for the purpose of achieving
the association’s objects.
To promote the purposes of these objects.

SIGNIFICANT CHANGES
No significant change in the nature of these activities
occurred during the year.

Earn income via commercial activities to enable alternative
financing of the program ensuring sustainability of SHINE
Inspire Achieve Belong Incorporated into the future.
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Statement by
Members of the Board
The Board have determined that the association is not a
reporting entity.
The Board have determined that this special purpose
financial report should be prepared in accordance with
the Associations Incorporation Act (WA) 2015, Australian
Charities and Not-for-profits Commission Act 2012 and the
accruals basis of accounting as outlined within Note 1 to
the financial report.

Australian Charities and Not-for-profits Commission
Regulations 2013; and
2.

At the date of this statement, there are reasonable
grounds to believe that SHINE Inspire Achieve Belong
Inc. will be able to pay its debts as and when they
become due and payable.

This statement is made in accordance with a resolution of
the Board and is signed for and on behalf of the Board by:

In the opinion of the Board:
1.

The financial statements and notes of SHINE Inspire
Achieve Belong Inc. are in accordance with the
Australian Charities and Not-for-profits Commission
Act 2012 and the Associations Incorporation Act (WA)
2015, including:
a) Giving a true and fair view of its financial position at
31 December 2020 and of its financial performance
and cashflows for the year ended on that date;
b) Complying with the accounting policies described
within Note 1 to the financial statements and the

Jenni Harrison
Chairperson

Marli van Wyk
Treasurer
Dated this 30 day of April 2021
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Statement of Financial Position
2020

2019

157,377

556,634

412

79

Assets
Current Assets
NAB Cheque Account
NAB Credit Card
NAB Term Deposit
PayPal Account
Petty Cash
Trade and Other Receivables
Prepayments

302,286

-

1,157

1,157

200

20

190,950

-

3,012

-

655,394

557,890

Plant and Equipment at Cost

16,194

84,906

Less: Accumulated depreciation

(7,625)

(7,078)

8,569

77,828

663,963

635,718

Trade and Other Payables

11,971

8,499

GST / PAYG Payable

21,789

6,411

181,667

236,246

Total Current Assets
Non-Current Assets

Total Non-Current Assets
Total Assets

Liabilities
Current Liabilities

Unexpended Grants / Contracts / Sponsorship
Provision for Annual Leave

13,874

-

Total Current Liabilities

229,301

251,156

Provision for Long Service Leave

10,141

-

Total Non-Current Liabilities

10,141

-

Total Liabilities

239,442

251,156

Net Assets

424,521

384,562

Non-Current Liabilities

Equity
Retained Earnings

424,521

384,562

Total Equity

424,521

384,562

The accompanying notes form part of these financial statements.
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Statement of Profit and Loss
2020

2019

99,756

-

Income
Cash Flow Boost - COVID 19
Contract Income

2020

Hire of Plant & Equipment

2,823

393

Insurance

4,220

5,828

24,016

-

82

-

305,000

475,000

Donations

6,600

10,239

Reimbursements & Recoveries

1,206

-

424

895

1,000

20,091

Meeting Expenses

35,000

35,000

Motor Vehicle Expenses

2,055

1,595

Sponsorships

115,545

94,272

Unexpended Income Brought Forward

236,246

-

Unexpended Income Carried Forward

(181,667)

(236,246)

2,286

-

623,451

400,846

Fundraising
Grants Received
School Service Fees
SHINE Camp / Student Fees

Term Deposit Interest

Expenses
Advertising & Promotion

10,574

Auditor’s Fees

4,900

750

Bank Charges

54

152

Bookkeeping Fees

8,577

7,643

Consultancy Fees

16,869

50,241

Computer Expenses

1,236

1,310

Depreciation

4,166

7,078

150

-

1,706

10,490

-

8,357

Donations
Facility Maintenance
GST Adjustments

Leave Expense
Legal & Governance Costs
Licensing, Subsciptions & Fees
Loss on Disposal of Assets

Printing & Stationary

1,864

1,959

74,245

-

2,124

1,008

319

338

3,007

1,374

Rent

11,000

-

SHINE Cost of Service

17,362

12,438

SHINE Engagement

18,554

16,109

2,129

2,044

SHINE Program Events

12,038

14,356

Staff Training & Welfare

1,071

3,326

31,805

23,282

3,302

2,178

SHINE Incentives

Superannuation Contibutions
602

2019

Telephone
Travelling Expenses

188

3,938

Wages

335,083

245,696

Total Expenses

583,492

430,862

39,959

(30,016)

Surplus / (Deficit) for the year

The accompanying notes form part of these financial statements.
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Statement of Changes in Equity
Accumulated funds balance at the commencement of the year
Surplus / (Deficit) for the year
Accumulated funds balance at the conclusion of the year

2020

2019

384,562

414,578

39,959

(30,016)

424,521

384,562

The accompanying notes form part of these financial statements.
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Statement of Cash Flows
2020

Cash Flows from Operating Activities
Receipts from Customers
Interest Received
Payments to Suppliers and Employees
Net cash used in Operating Activities

430,215
2,286
(519,807)
(87,306)

Cash Flows from Investing Activities
Purchase of Plant and Equipment

(9,152)

Net cash used in Investing Activities

(9,152)

Net decrease in cash held

(96,458)

Cash and cash equivalents at the beginning of financial year

557,890

Cash and cash equivalents at the conclusion of financial year

461,432

Reconciliation of Cash Flows from Operations with Surplus/(Deficit) result for the year
Surplus / (Deficit) for the year

39,959

Non-cash flows in Surplus:
Depreciation
Loss on disposal of assets

4,166
74,245

Changes in assets and liabilities:
(Increase) / decrease in Trade Debtors
(Increase) / decrease in Other Assets
Increase / (decrease) in Trade Creditors and Other Liabilities
Increase / (decrease) in Employee Provisions

(190,950)
(3,012)
(35,729)
24,015
(87,306)

The accompanying notes form part of these financial statements.
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Notes To The Financial Statements
NOTE 1. STATEMENT OF SIGNIFICANT ACCOUNTING
POLICIES
This financial report is a special purpose financial report
prepared in order to satisfy the financial reporting
requirements of the Constitution, the Associations
Incorporations Act (WA) 2015 and the Australian Charities
and Not-for-profits Commission Act 2012. The Board has
determined that the association is not a reporting entity.
The financial report has been prepared on an accruals
basis and is based on historic costs and does not take
into account changing money values, or except where
specifically stated, current valuations of non- current assets.
The following specific accounting policies, which are
consistent with the previous period unless otherwise stated,
have been adopted in the preparation of this financial
report.
(a) Revenue and Other Income
Revenue is measured at the fair value of the consideration
received or receivable.
Interest revenue is recognised using the effective interest
rate method, which, for floating rate financial assets is the
rate inherent in the instrument.
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Revenue recognition relating to the provision of services is
determined with reference to the stage of completion of the
transaction at reporting date.

SHINE Inspire Achieving Belong Inc. is endorsed as a
Deductible Gift Recipient (DGR). No change in its tax status
as a result of activities undertaken during the year is likely.

All revenue is stated net of the amount of goods and
services tax (GST).

(c) Non Current Assets

Revenue from grant, contract or sponsorship funding,
provided under contractual arrangements is taken up on a
proportionate basis net of GST, over the period to which the
funding relates.
Grant, contract or sponsorship funds received in advance
or unspent at balance date are recognised as a liability
within the statement of financial position and carried
forward to the next accounting period. For the 2020
financial year, $181,667 of funding has been carried forward
(2019: $236,579).
(b) Income Tax
The Australian Taxation Office has endorsed SHINE Inspire
Achieving Belong Inc. as a Public Benevolent Institution and
it is eligible for the following concessions:
i.
ii.
iii.

GST concession
FBT exemption
Income Tax exemption

Plant and equipment assets are recorded at cost.
The depreciable amount of all plant and equipment is
depreciated over the useful lives of the assets to the
association commencing from the time the asset is held
ready for use.
(d) Employee Benefits
Provision is made for the liability for employee entitlements
arising from services rendered by employees to balance
date. Employee entitlements expected to be settled within
one year together with entitlements arising from wages
and salaries and annual leave which will be settled after
one year, have been measured at their nominal amount
excluding related on-costs.
Long service leave is accrued for permanent employees
from employment start date and is classified as current after
7 years of continuous service.

(e) Changes in Accounting Policies Employee
Entitlements
Employee Entitlements
Employee entitlement liabilities relating to annual and long
service leave have been recorded for the first time as at
31 December 2020 as required by general accounting
principles. Up to and including 31 December 2019,
employee entitlement liabilities were not recorded.
Prepayments
Prepayments relating to insurance have been recorded
for the first time as at 31 December 2020 as required by
general accounting principles. Up to and including 31
December 2020, prepayments were not recorded.
(f) Rounding
Amounts in the financial statements have been rounded to
the nearest dollar.
(g) Comparatives
When required, comparative figures have been adjusted to
conform to changes in the presentation for the current year.

NOTE 2. FINANCIAL SUPPORT
The ongoing operation of the services provided by SHINE
Inspire Achieve Belong Inc. and ability to continue as a
going concern is dependent upon the continued receipt
of funding which is currently primarily sourced from the
National Indigenous Australians Agency. Funding has been
secured until 31 January 2023 in accordance with the
current Funding Agreement.

NOTE 3. COVID-19

SHINE Inspire Achieve Belong Inc. returned to normal
delivery in Term 2 however were unable to commence in Mt
Magnet due to the vulnerability of this remote community.
This program delivery commenced in Term 3 and reduced
the school service delivery fees by 50%.
SHINE Inspire Achieve Belong Inc. reduced expenditure
where possible ensuring no impact on the quality of
service delivery. The CEO and Board monitored monthly
expenditure and income to ensure the association remained
a going concern.

The COVID-19 pandemic impacted SHINE Inspire Achieve
Belong Inc. by reducing the ability to access grants and
develop new financial partnerships with new sponsors.
SHINE Inspire Achieve Belong Inc. could not hold their
fundraising event and wellbeing workshops to generate
revenue. However, the Board believe SHINE Inspire Achieve
Belong Inc. are viable and able to deliver on contractual
obligations during 2021.
A pandemic policy and action plan was created and
staff worked from home. Staff worked utilising their work
laptops, as a result no extra equipment was required to
be purchased or taken from the main office. Staff were
reimbursed for internet and phone use during the time they
were working from home.
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PO Box 2891 Geraldton WA 6531
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